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Upon completlon of B.Com. Degree Programme, the graduates will be able to:

Bachelor of Commerce

Programme Qutcome

PO-01

4____._—-'—f—"'_‘
The students will be able to acquire in-depth and contemporary knowledge in the field o

business studies, commerce and management.

PO-02

]
The program will develop an aptitude and attitude of working effectively and efficiently in

modern business environment,

PO-03

Understand the conceptual knowledge of acoounting and acquire skills of maintaining

accounts.

]

PO-04

Acquire entrepreneurial, legal and managerial skills.

P0O-05

Identify the avenues of marketing and banking both traditional and modern.

PO-D6

Develop the skills and techniques of communication to be successful in business and

personal life.

PO-07

Tmprove competency to make eligible and employable in the job market.

PO-08

Recognize different value systems and ethics, understand the moral dimensions and accept

responsibility.

P0O-09

Students will develop research skills to comprehend, analyse, reflect and critically evaluate

information gathered from primary and secondary sources.

PO-10

The program will equip students with relevant technological and analytical skills to be

career ready and globally competitive.

PO-11

The program will buiid a strong foundation for pursuing higher studies and professional

COUrSes.

PO-12

The program will sensitize students towards sustainable development and environmental

concerns.

5/
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Bachelor of Commerce
Programme Specific Outcome (PSO)

Apply different concepts in starting und managing business and realize the social
rasponsibilities, soclnl realltios and inculeute an essentinl value system.

Preparo financinl statemoents of business using accounting principles, concepts,
conventions and provisions,

PSO-03

Dovelop necessary professional knowledge and skills in finance and taxation.

| PSO-04

Implement traditional and modern strategies and practices of costing, banking, economics,
marketing, management, auditing and taxation

PSO-05 | Practice different techniques of communication and apply it in business and Profession.
TSO-06 | Use mathematical and statistical tools in academics, business and research.

PSO-07 | Develop competency in students to make them employable in the global market.
I’SO-08 | Develop the skills of students to equip themselves as successful entrepreneurs.

rSO-09

Use analytical and reflective thinking technicues to identify and analyze problems,
develop viable alternatives, and make effective decisions,

rso-10

Foster Analytical and critical thinking abilitics for data-based decision making.

Name and Signature of Convener & Members (CBoS) :
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STRUCTURE OF FOR FOUR YEAR UNDERGRADUATE

PROGRAMMES (FYUGP)-2024-28
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FACULTY OF COMMERCE
Semester | Category & Subjects/Paper Tltles L | T Credits Max.
Paper Code Marks
C0SC-01 Fundamental of Accounting 3 ] 1 4 100
C0SC-02 Business Law 311 4 100 ]
3 C0SC-03 | Buslness Economics 3 |1 4 100
FIRST COGE-01 (Choose any one from Pool inOther | 3 | 1 4 100
Vaculty as per rule)
COAEC-01 Environmental Studles 1] 1 2 50
COVAC-01 Concept of Business OR (Chooseany | 1 1 2 50
one from Pool Group) ; .
. TOTAL CREDIT & TOTAL MARKS.. © /v /|, /207 |-500"
C0SC-04 Business Accounting 3 [ 1 4 100
COSC-05 | Business Mathematics 3 [ 1 4 100
COSC-06 | Business Environment 2 11 4 100
COGE-02 | (Choose any onc from Poolin Other | 3 | 1. 4 100
. Faculty as per rule)
SECOND COAEC-02 Enplish Lanpuape 1 1 2 50
COSEC-01 Accounting For Every One OR % | 4 2 50
{Choose any one from Pool Group)
20

COSC-07 Corporate Accounting
C0SC-08 Company Law 4
COSc-09 Principles of Management 4
COSE-01 Gr.-]-Management - 4
Human Resource Management
Gr.-1lI-Finance -
THIRD OR Financlal Management
I Gr.-11l-Marketing-
COGE-03 Marketing Management
(One-COSE -Choose any one Gr, from
Own Pool as per rule)
OR
(One-GE-03-Choose any one from Paol in
Other Faculty as per rule)
COAEC-03 Hindi Language 111 2 50
COVAC-02 Fundamentals of Stock Market OR 111 2 50
(Choose any one from Pool Group)
a0 TOTAL CREDIT & TOTALMARKS e v [ 2057474500 -
COSC-10 Business Statistics 3 1 4 100
cosc-11 Cost Accounting 3 1 4 100
COSC-12 Fundamentals of Entrepreneurship 3 1 4 100
COSE-02 Gr.-I-Management - 3 1 4 100
Business Organisation
OR , | Gr-ll-Finance -
FOURTH Financial Market Operations
COGE-04 Gr.-111-Marketing-

International Marketing
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
oRr
(One -GE-04-Choose any one from Poolin
Otjler Faculty as per rulg)
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COAEC-03

Communicative English/Other

COSEC-02

Banking Operation QR
(Choose any one from Poal Group)

TOTAL CREDIT & TOTAL MARKS LA

COSC-13 Income Tax Law & Accounts 3 1 - 4 100
COSC-14 | Auditing - 4 100
COSC-15 Management Accounting 3].1 - 4 100
COSE-03 Gr.-I-Management - 311 - 4 100

Production Management

Gr.-1I-Finance -

OR Financial Institution & Market
Gr.-llI-Marketing-
FIFTH COGE-05 | Sales Management
(One-COSE -Choose any one Gr. from
Own Pool as per rule)
OR
(One-GE-05-Choose any one from
Pool in Other Faculty as per rule)
COVAC-03 Investing in Stock Markets OR 1 1 - 2 50
(Choose any one from Pool Group)
COSEC-03 . Communication & 1 1 - 2 50
“ Documentation in
Business OR
ii. E-Filling of Returns OR
(Choose any one from Pool Group)

% TOTAL CREDIT-& TOTAL MARKS 20 2500
C0OSC-16 Indirect Tax with GST 3 1 - 4 100
COSC-17 Managerial Economics 3 1 - 4 100
C0SC-18 Principle & Practice of Insurance 3 1 - 4 100
COSE-04 Gr.-l1-Management - 3 1 - 4 100

Strategic Management

OR Gr.-11-Finance -

Financial Service

COGE-06 Gr.-111-Marketing-
SIXTH Advertising & Sales Promotion
(One-COSE -Choose any one Gr. from
Own Pool as perrule)
OR
(One-GE-06-Choose any one from
Pool in Other Faculty as per rule)
SINTERNSHIP [ ' s22 () G)icompulsoryiforalliatittl 1 | 1 | - 2 50
COSEC-04 i Loglstics Management OR | 1 1 - 2 50
il. Computerized Accounting
OR
(Choose any one from Pool Group)
TOTAL CREDIT & TOTAL MARKS 20412500
Students on exit shall be awarded Bachelor degree ofin [ 120 ['3000
| Stud after VI Semester Heeiinsl

COSC—19 Advanced Accounting 3 ] 1 4 100

Gr.-l Management
COSE-05 Organisational Behaviour 3 1 - 4 100

SEVENTH COSE-06 Human Resource Development 3145 1= 4 100

COSE-07 Retail Management 3 1 - 4 100
COSE-08 Operational Managment 3111 - 4 100

Scanned wuﬂn (_amScanner
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oo |_GreIl FInance
—COSR05 | Financlal Analysis 3111« 4 100
~ebOS1E06__ | Indlan Financlal System aq1l- 4 100
COSE-07 Securlty Analysls & Portfolio 3 1 = 4 100
| Manngement
COSE-08 Cost & Management Audit 311 - 4 100
b = _Gr.-1l Marketing
—LOSE-05 | Service Marketing 3 {117 - 4 100
..COSE-06 Rural & Agriculture Marketing 3 1 - 4 100
COSE-07 Consumer Behaviour 3 1 - 4 100
COSE-08 __ | Digital Marketing 31 1] - 4 100
(Choose 4-DSE(5 to 8 )from any
- One Group from Own 4x4=16) o o ’
NS TOTAL CREDIT & TOTAL MARKS 20 500 -
.COSC-20 | Statistical Analysis g 1L 1 « 4 100
—_|.GrI Management
‘ COSE-09 __ | Business Research Method 311 ]- 4 100
| COSB-10 Management of Public Enterprises 3 1 - 4 100
COSE-11 | Materlal Management e 4 100
COSE-12 | Industrial Relation 117 4 _100
Gr.-Jf Finance B, ) &%‘ AR0L et o151 &
COSE-09 uwe"'s‘ﬁ;%’ﬁ*ﬂ;nﬂ enent - % 1] - 4 100
COSE-10 Business Finance Sohoxrued, | 3 1 - 4 100
COSE-11 | Project Planning & Analysis g ]3] = 4 100
EIGHTI COSE-12_ | Corporate Legal Framework B a0l 4 100
Gr.-1II Marketing
COSE-09 | Marketing Research 3] 1 - 4 100
COSE-10 _ [ International Business 3 |1 - 4 100
COSE-11 Product and Brand Management 3|1 - 4 100
COSE-12 E-Commerce 3 1 - 4 100
. (Choose 4- DSE (9 to 12)From any
One Group from Own faculty
4x4=16) ‘
» __ TOTAL CREDIT & TOTALMARKS . | 20 500
mTaaND TOTAL CREDITS(Lto VI) | 160 [4000]
‘ L N R R R TS SI&IRESeaTCI(StUdente SeurIng B CGPATE
C0Sc-19 Advanced Accounting 3 1 - 4 100
Gr.-I Management
COSE-05 Organisational Behaviour 3 1 4 100
COSE-06 Human Resource Development 3 1 - 4 100
COSE-07 Retail Management 3 1 - 4 100
Gr.-I1 Finance
- COSE-05 | Financlal Analysis g1 1 [ 4 100
COSE-06 Indian Financial System 3 1 - 4 100
COSE-07 Security Analysis & Portfolio 3 1 - 4 100
Manapgement
SEVENTH Gr.-lIl Marketing
COSE-05 Service Marketing 3 1 = 4 100
COSE-06 Rural & Apriculture Marketing 3 1 5 4 100
COSB-07 | Consumer Behaviour 31 - P 100
(Choose 3- DSE(5 to 7) From any One =
Group from Own faculty 4x3=12)
DS Research Methodology (4c) 3 1 - 4 20
(Compulsory Paper forall)
s MOTALCREDIT & TOXALIARKS 7 | T egie
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EIGHTH

COSC-20

Statistical Analysis 3 1 - 4 100
Gr.-I Management
COSE-08 Business Research Method 3 1 4 100
COSE-09 Management of Public Enterprises . 3 1 - 4 100
COSE-10 | Material Manapement 3|1 - 4 100
Gr. 11 Finauce A
COSE-08 stn@ t ManaE n Q’E& =% 3 1 - 4 100
COSE-09 | Business Finance 3] 1 - 4 100
COSE-10 Project Planning & Analysis 3 1 - 4 100
Gr.-IIl Marketing
COSE-08 Marketing Research 3 1 - 4 100
COSE-09 International Business 3 1 - 4 100
|__COSE-10 _ | Product and Brand Management 31 1.l = 4 100
(Choose 3- DSE (8 to 10) From any One - - -
Group from Own faculty 4x3=12 ¢)

dhd‘Bachelo

“ToTAL CREDIT &TOTAL MARKS _
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Comrse Code
NOGE-01
WIGE 01
CAGE-D]
CAGE-01

1 CnGrn
CSGE-01
DSGE-01
FOGE <01
GEGEA01
1CGE <01
NCGE-01
I'TGE- 01
MAGI-01
MBGE-01
PHGE -01
STGE-0]
7OGE -01
ANGE-01
ANGI-01
DAGE-01
DBGE-01
DPGI-01
KCGE-01
ENGE-01
FSGE-01

NG l',-(ll
INGE-01
_IIH(;I‘.-I)I
HSGE-01*
.Ml"rl'fﬂl
PSGEO]
PYGE-01
PSGE-01*

SNGE-01

GOGE01_|
' | foedt wfben wr efter

PAGE-0]

Course'I'ltle :
Elementury Botnny )
Cell Wolagy & Wiochemintry
Computer Fundamentnl & M5 Offlee
Opevating System E
Fundnoental Chemistry-1
Computer Fundumentnl & U]Il rnliuk Bystem
Confllet and Medin
Intvaduction to Forest am) I'urnlly
Fundumentaly of G oloyy

| nduntedal Technalog Yo hluulhuyy & Burfuce € hembatry

Introductory Bochemintiy & Blmolecular
Fundamentals 't and MS-Office
Elementiry Calenluy B
Introductory Microblology & Microblal Technlques
Mechinules

Deneriptive Statluthes

Life on Enrth & Unlgue erllmlc of Animal Klnpdmr
History of Indin (Starting to 2™ Century BC)
Introduction to Blologlenl Anthropology
Introduction of Katlink and History of Dance |
Introduction of Bharatnatynm and Hisfory of I)nlll:t'
Fundnmental of Art
Busbes of Econombes ‘ . ;
Introduction to the Study of English Literature
Introduction of 'wmlplnrc
Fundamental of Physical (-tnj-rapla)

Atull lll lmlhm llltlmy (lfmm Iughmlnu to Hnllnlmi ll) rmr))
Basle Nulrltltm .
Iuirmlucllon Iu Iuiilv i
Introduction to Indlan Mmlc R
Introduction to Political lllcur_y
Introduction (o Indlim l'hllmr:phy_ .
lnlrmlnrllml to Paychology
Introduction (o Public Administration
e, e e vt e

T L ————

e e ke e 8 e et S —

1

S0GE-0]

A lnlmduc[lt_u_n (0 Hurlnln;,y

»wﬂhumﬁewmﬁmﬂ&mmwﬂmﬁnﬁmﬁﬁmtﬁmzmm
(GE) w1 e R wrn ghiiaa # war Wta Radid @) wen @ s e
freror wx w2 wil wearedf ¥ fendf e sl @ B e

> W oRRE afier B (GE-01) T Ao T wEbaa fimg @ DSC-019 wy
i | st PR gafies B (or) P fradl avfay fug & DSC-01 3 Bawdf %
f wufterr BYav aerga @Y% | oARE Fafted e (GE) & forg yuw & B dafye

| Applieation
| Dept. nf(nmpuler Sclence

l)rlmrlmrnt of Forestry
Department of Geology

| Department of LT,

_| Department of Geography

| Department of Fome Sclence
| Department of Music
_| Pepartment of Political Science |

_Pepartment of P Fublle Admln[nnllon

LORCLE

Course conducted by
Department of Botany

Depurtment of lllnlrclumlru,y
Dept, of Computer

Department uf( Ilemhlry

'lhpi of Military Sclence

Department of Lheml:lry

Depariment of | Mnthrmailu N
Department of Mlcmhlulfr;,y
Department of Physics
Depariment of Statisties
Department of Zoology
Depnrtment of History
Department of Anthropology

Department of Dance

l}epnrtmem of Painting
Department of Economics

Department of English
Department « of Fine Art

Departmentof Hindl
Department ¢ of History
Department of Home Sclence

Department of l’lnlnsnphy
Department of Psychiology

Department of Sanskril

G AR U

o vyl wre # v Ry o YRREd WY P B HSGE -01%(Home
Sclence of Art Faculty) T HOGE-01 ¥4 B Bre PSGE-01*(Subject - Psychology)

W PCGE-01% WY o wehferr far o 81

Department of 'wclolm,g
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FOUR YEAR UNDERGRADUATE
PROGRAM (FYUGP)

2024-23
CURRICULUM

SEMESTER-I

FACULTY OF COMMERCE
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FOUR YEAR UNDERGRADUATE PROGRAM- 2024-28

FACULTY OF COMMERCE
: COURSE CURRICULUM
PART-A : Introduction
Program: Bachelor in Semester- | Session : 2024-25
Commerce
(Certificate/Diploma/Degree
/Honors)
1 | Course Code COSC-01 N
2| Course Title Fundamental of Accounting
- 3 | Course Type Discipline Specific Core Course( COSC)
4 | Pre-requisite (ifany) As per program
- 5 | Course Learning s Explain the process and methods of financlal decisfon
: Outcomes (CLO) making,
s Identify appropriate financial theory and technigues to solve
varlous corporate financial problems.
« Identify fundamental concepts of generally accepted
accounting principles and can also Identify challenges of
=t accounting
’ e Classify capital and revenue concept, understand baslc
principles, concepts and conventions of financial accounting
*  Construct final accounts of firm and apply various aspects of
computerised accounting system.
- 6 | Credit Value 4 Credit= 15 Hours-learning & Observation
Credits
7 | Total Marks Max. Marks:100 |  Minimum Passing Marks :40

PART - B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 perfods (60 Hours )

Unit Topics (Course Contents) No. of
Period
I Accounting: An introduction: Development, Definition, Needs, 15

Objectives, Branches of Accounting, Basic Accounting Principles Concept
and Conventions. Accounting standard: National & International. Brief
History & Contribution of Father of the accountancy profession in India :
Shree K.S. Alyear (1859-1940)
I Accounting Transaction: Concept of Single and Double entry system, 15
Books of original Records, journal, ledger, Sub division of Journal cash ‘book
(including GST Transaction) and Trial balance,
Depreciation accounting; methods of recording deprecfation.
Depreciation of different assets.
111 Final Accounts: Manufacturing Accounts, Trading Accounts, Profit Loss 15
Account, Balance Sheet, Adjustment Entries with various provision and
reserves, Rectifications of Errors: Classification of errors, location of errors,
Suspense account, Effect on profit,
v Computerized Accounting System-Theoretical application, Practical 15
Application (using any popular accounting software); Creation of Vouchers;
recording transactions; preparing reports, cash book, bank book, ledger
accounts, Trial balance, Profit and loss account, Balance Sheet, Selecting
and shutting a Company, Backup and Restore data of a Company.

Key Accounting, National, International, Contribution, Double Entry System, Journal, Depreclation,
Words | Final Accounts, Rectification, Suspense Account, Computcri‘g‘d Accounting.

: \ Nyt ;Signature of Convener&Merx?bers (CBOS]‘{M %@ﬁ Q{g pw/\‘e‘
X AT Q‘”X ~ o, e g
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PART-C:Learning Resource
Text Books, Reference Books and Others

Text Books Recommended:-
1.Shukla S.M.; Financial Accounting ; Sahitya Bhawan Publication ; Agra. .(Hindi & English Medium)
2.Karim & Khanuja; Financial Accounting; SBPD Publishing House; Agra.(Hindi & English Medium)
3.Agrawal & Mangal; Financial Accounting‘ Universal Publication (Hindi Medium)
Note: Learners are advised to use latest edition of text books.

Reference Books:

2.Monga ].R. Ahuja Girish and Sehgal Ashok: Financial Accounting ; Mayur Paper Back, Noida.
3.Shukla M.C. Grewal T.S. and Gupta, 5.C. : Advanced Accounts; S, Chand & Co. New Delhi.
4.Singh B.K. Financial Accounting ; Wisdom Publishing House, Varanasi.

Onlme Resources: ¥ e-Resources/e-books and e- Iearning portals:
indianaccounting. ook fina

|
|
1.Gupta, R.L. and Radhaswamy. M; Financial Accounting Sultan Chand and Sons , New Delhl.
nli rses. .acin

h nlin rses.sw i w

hﬂnﬂlmuu.bs.&ﬂli&ﬁw&czsi qBK dBVZ210b99

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks:100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam, (ESE) : 70 Marks _

Continuous Internal | Internal Test/Quiz-(2): 20 & 20 Highest Marks out of the Two

Assessment(CIA) : (Assignment/Seminar): 10 Test/Quiz + obtained marks in

(By Course Teacher) | Total Marks - 30 Assignment shall be considered

against 30 Marks

End Semester Two Section:-A&B

Exam (ESE): SectionA:Q.1-Objective-10x1=10Marks;Q.2-ShortAnswertype- 5x4= 20 Marks
I Section B : Descriptive answer type gts. 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :

Scanned with CamScanner
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28
FACULTY OF COMMERCE
e o COURSE CURRICULUM e
PART-A : Introduction ,

Progean 1t Bacholor In CSemostor-1 | Sonslon 1 2024-25
Commuorce
(Cortiticato/Diplomn/Dogroe
1 | Course Codo COSC-02 e e———
2| Course'Tltle Bustnoesy law e ———————
3 | Comrso Typo [llm:ipl!tw Speclfle Core Course (L(N.] N
4 | Prosrequisito (It any) _ A POEPIORINM e
5 | Course Lonrning e E a0 the baalu concapta termp 8 provistona of business
Outcomos (CLO law, "
(Sk0) o Glanslly varlons types of contract and Mustrate the related case
. studios, . !
o Intorprot the regulation governing the Contract of Sale of Goods.
o Discuss the lowa governlng partnarahip and Jegal consaquences
of the trangactlons and otlier actlons In relation with the
partnership, and oxianine contractual obligations and provislons
govorntng Hnited Hability partnarship.
o Lxplalo the algnificant provistons of the Nogotlable Instrament
Actand provisions of the Consumer Protection Act to protect the
o L Interost AT N0 CORBUIMETR, e e
6] Credit Value 1 (:rccllwl Credits 15 Hours-learning & Observation
7 Total Marks 100 Max. Marks : 100 I Minlmum Passing Mm'li;.':_dﬂ _
PART -B:_ Contont of the Course s s R
Tatal No. of Teaching-learning Perfods ( 01 1Ir. per perlod)-60 Perlods(60 Hours)
Unit Toples (Course Conténts) No. of
"3 R . Period
I Law of contract (1872): Nature of contract classification; offer and 15

acceptance, Capaclty ol partles to contract, [roe consent, conslderations,
Agreement declared vold, Pevformance of Contract, and Discharge of
Contract, Remedy for Breach of Contract.
11 special contracts: Indemnlty &; Guarantee, Ballment. and pledge; Law 15
of Agency- Meaning, Modoes of creating Agoncy, Types of Agents,
| Personal Liability of an Agent and Termination of Agency. -
I Sale of Goods Act (1930): Definltion, Sale &; Agreement to sale, Types 15
of Goods, Conditlons & Warranties, Sale by Non-owners, Unpald Seller,
CIF, FOB and Ex-Ship Contracts.The Consumer Protection Act 2019
\Y% Negotlable Instrument Act 188LiNegotiable Instrument Act (18681) 18
Definltion of Negotiable instrument; Feature; promissory note; Bill of
exchange cheque; Holder and holder in the due course; crossing of a
cheque, types of crossing; Negotlation; dishonor and dlscharge of
negotlable Instrument, Limited Liabllities Partnership Act 2008,

KeyWords | Law of Contract, Special Contract, Sale of Goods Act, Consumer Protection Act,
Negotiable Instrument Act, Limited Linbilities Partnership Act., 2.0

e 4
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Signature of Convener & Members (CBoS):

@C:Leaming Resources
Text Books, Reference Books and Others
Text Books Recommended:- :
1.Shukla & Sahaya, Sahitya Bhawan Publication, Agra(Hindi Medium)
2.Prof.R.C.Agrawal,SBPD Fublication, Agra (HindiMedium)
3.Dr.0.P.Gupta,SBPD Publication, Agra (English Medium)
4.Dr.GK Varshney: Business Law; Sahitya Bhawan Publication Agra (English Medium)
S.Dr.B.K.Singh & Dr.A.Tiwari, Business Regulatory Framework, SBPD Publications (Hindi Medium)
6.RL.Naulakha,Business Law, Ramesh Book Depo, Jaipur (Hindi Medium)
7.DrArun Kumar Gangele, Business Regulartory Framework, Ramprasad & Sons,(Hindl Medlum)
Note: Learners are advised to use latest edition of text books.
Reference Books:
1.Kuchal M.C. Business Law: Vikas publishing house, Delhi, (Hindi & English Medium)
2. Kapoor N.D.: Business Law; Sultanchand & Sons, New Delhi. (English Medium)
3. Chandha P.R.: Business Law; Galgotia New Delhi. (English Medium)
On line Resources : * e-Resources/e-books and e-learning portals:

: .t com/gui usiness-law
https://www.youtube.com /watch?v=BZshald0lUg

//fwww.you .com /watch?y=HrF9D
https://www.youtube.com/watch?y=0l2BXgF-P48
PART-D:Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz-(2) : 20 & 20 Better Marks out of the Two

Assessment(CIA) : (Assignment/Seminar)- 10 Test/Quiz + obtained marks in
' (By Course Teacher) | Total Marks - 30 Assignment shall be considered

against 30 Marks
End Semester Two Section :- A & B _
Exam.(ESE): Section A: Q. 1.0bjectlve10x1=10Marks; Q.2.Short Answer type-5x4=20 Marls
Section B : Descriptive answer type qts., 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) : M
3 o Bete B
. s, P
% N N/ :
P A Y-

Scanned with CamScanner



FOUR Yl:‘:AR UNDERGRADUATE PROGRAM-2024-28
" FACULTY OF COMMERCE

COURSE CURRICULUM

'_I’A‘R I-A : lnlroductlon

Program : Bachelor In

Semester-1

Session : 2024-25

Commerce
(Certificate/Diploma/Degree
™ /Honors)
1 | Course Code COSC-03
2 | Course Tiue Business Economics
3 | Course Type, Discipline Specific Core Course (COSC)
4 | Pre-requisite (if any) As per program
5 | Course Learning « Demonstrate how different economic systems function and
Outcomes (CLO) evaluate Implications of varlous economic decisions.
o Understand how consumers try to maximize their satisfaction
by spending on different goods.
» Analyze the relationship between [nputs used in production
and the resulting outputs and costs.
» Analyze and Interpret market mechanism and behaviour of
firms and response of firms to different market situations.
e Discover various facets of pricing under different market
situatlons,
6 | CreditValue 4 Credits [ Credit= 15 Hours- learmng & Observation
7 | Total Marks Max, Marks :100 Minimum Passing Marks :
40

PART - B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Penods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

]

Brief history and Contribution of Indian Economists: Kautilya, Dada Bhai
Naurogi, Gopal Krishna Gokhle, Dr, Gadgil, V KR V Rao, Amartya Sen.
Business Economics: Meaning, Definition, objective and nature &Scope, Role
and Responsibilities of a business Economist.

Market Demand Analysis: Meaning of Demand and Determinants of Demand,
Changes in Demand, Demand Function Law of Demand, Types of Demand and
Exceptions of Law of Demand

15

Il

Consumer Behaviour and Elasticity of Demand: Utility Analysis of Demand,
Law of Diminishing marginal utility & Consumer Surplus, Indifference Curve’
technique, Price Line or Budget Line , Concept of Elasticity of Demand,
Importance, Types, Calculations of different concepts of Elasticity, Methods of
measurement of Price Elasticity of demand

15

111

Production Analysis: Meaning of Supply and Supply function, Concepts of
Stock and Flow, Determinants of Supply, Law of Supply, Changes in Supply,
Production Function: a) Law of Variable Proportions b) Law of Returns to
Scale, Economies and Diseconomies of Scale *

15

IV

basis of perfect and imperfect competition, Price and output determination

Market Morphology and Equilibrium of the Firm and Industry:
Meaning, Classification and Types of Market, Market structure formed on the

under Perfect Competition, monopoly, Discrimination Monopoly, Monopolistic
Competition, Oligopoly

15

I(ey
Wards

Business Economics, Demand, Elasticity, Consumer Behaviour, Production

Analysis, Market Structure, Equlllbrlum of Firm & Industry.

s
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MR B oL Convimay & Members (CHas )

Itnluu anee lhmlh.

I'MH Ui l iy uinH llmmul cos

:“‘“‘ Hooks, Refevenco Hooks and Others
lﬂh‘ llumlm Naw |I||||||u“|lmli N
LI VA Sl HIEDY Pabbishing Flonse, Agra, (Nindi English and Hindi Medium)

A0 Tt Prakash Mishin, Bahitya Dhawan ablication, Agra. (1lindi and Bnglish Medium)
A ML Ihingan, Vainda publieation, Delh, ll?nLHahmulllimilmmlmm)

A0 1K Tain, Mavidtiya Peadosh Dindi Granth Aeademy; Nhopal, (Hindi medium)

Nmu: Loarners ave adyised (0 nse huusl adition o texi hools,

IAimln WL New Dalhiz Sultan Chand Publishing Nonse,Delli

A Kowtsoymmis, A Lowdons Palgrave Maemillan,
.1 Chativedt, DDy, & Gupta, §, L International Book House Pyt Lid, . New Delli;
A, tul]\llmly,l\i J, Nimalaya Mablishing House. Mumbal;
On line Resonreas i * e-Resonrees /e-hooks and e-learning portals:
Lhttpa//onlineconyses.awayam2.acin/Zimb 24 me06/preview
Ahtps /wwwbusinesseconomicsin/ :
Ahtipsi/ /www.wallsteeetmojo.com/business-economles/
Ahtpar//www.yontube.com/playlist2lst=PLEGLO_ Xv-DGlrAqQr-hU8e-N_NzQUpg]-
Shtipa//wwwyoutube.com/watchfv=9kal9P-KeNo
A, stndy material of 1CAL www.lcal.org,
7ohtpsi/ fwwwieshedu /madla/webgite /Dusiness ¥ 20Bconomle
0. htps/ /www husinesseconomles.com/

PART-D:Assessment and Evaluation

hnpmml ¢ Continunons Bvaluatlon Methods: Maximum Marks: 100 Marks

Continuous Internal Assessment (CIA) 30 Marks

Bl Somaestor Exam, (ESE) ¢ 70 Marks

“Continuous Internal Internal Test/Quiz-(2) : 20 & 20 Better Marks out of the Two

Assossment (CIA) Assignment/Seminar: 10 Test/Quiz + obtained marks in

(By Conrse Teacher) | Total Marks- 30 Assignment shall be considered
against 30 Marks

Tind Semester
Rxam.(BSK):

Twao Section :=-A& B
Sectlon A1Q.1-0bjective 10x1=10Marks; Q.2.Short answer type-5x4=20Marks
Section I3 3 Deseriptive answer type qts,, 1 out of 2 from each unit-4x10=40 Marlcs

“Nima and Signature of Convener & Members of [(‘IloS)
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FOUR YEAR UNDERGRADUATE PROGRAM- 2024-28

FACULTY OF COMMERCE
COURSE CUuRICULUmM

l'/\l(l-/\ t Introduction - . (O T
Programs Bachieloy In fomegyier | iesslons 202425
Commerce
(Cortificato/Diploman/Degros
- /Monors) —
| Conrtie Code COVAG-O] = _=! e =
2| Courae 'Iitte _ Concept of Business -
3| Cowrne T'ype | Value Added Gonrge (‘ UW‘-‘) TR o,
Praarogquinite (if uny) N M per pruy,mm -
' 5| Courne Lnming o hmlyrs hushess operstions s seale, evaluating size and
' Outeomen (C1LO sy lfectiyely, .
( ) o Demunstrate an understanding  of husiness  promotion
strateglos snd grovih mechanigms,
o Identify varlous business structures snd gomprehend their
Implicarions,
o Develop aymreness of soclal responsibility, ethical principles,
= = and thefr plynlﬂmnu-Inluul;:f'h‘aprmﬂus
G | Credit Value 2 Credity Credit- 15 Hours-learning & Observation
7 [ Totm Marks | Max M.nlm,.: ] Mlnlmum P:m,;_lpg M.:rlc. 1.0

| : PART < B: Contontof the Course
Total No, of I'eaching: lr:-unlng P:,rlud [U] Hr. l't'r l'vrlnd) 40 l‘crlod (30 Hours)

Ullll i i r:plr's (Cours r'(rmtwm';) No. of
I Introduction 1o Business, Business Undertaldngs, Size of A 4

Business Unlt and Scale of Operations, Promotion of Business,
Business Comblinations, Sclent!flc Management, Rationalization,
| Plant Location, Stracture & Porms of Business Organization,

1 | Buslness & environment, Approaches towards relationship of | 7
o Bustnens & environment, Components & types of Fovironments
111 Soclal erspmn!l)iilty & Business I'thics, Rationale of concept & 8

Sicope of socta) responsibility, emerging concepts of Doctrine of
| Soclal Responsibllity, _ )
v Tusinesy Ethics: Basic assumptions, characteristics, Principles, 7
need & Importance of Business Vthics, difference between
B busiiness ethics & morallty
Koy Words | Tusiness Undutaklnpn, Size of a Business Unit and Scale of Operations
Promotion of Buginess, Business € ornb]rmtton 5, .:Lit.nlil” ic Management, Plan£

daocatlon, structure & Forms of Business Orgs

Scanned with CamScanner
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PART- C: Learning Resources
Text Booles,Reference Books and Others
Text Books Recommended:-
S.A. Sherlekar, Modern Business Organization and Management (Himalaya Publishing
YK Bhushan, Fundamental of Business Ovgantzation & Management - (S Chand Publishers)
“"5“;(;.1{‘.131181Ilt!SSOl‘[-;.’!ui'l.ilU()ll and Management, Tata Mcgraw Hill, Publishing House, New Delhi,
Chhabra, T, N, Businoss Organisation and Management. Sun India Publications. New Delhi.
Vasishth, N,, & Rajput N. Business Organisation & Management, Kitab Mahal. Delhi.
g ‘._,_‘,___&__mE{g!lS;I._L.!EiII_Ij!Ilkl'S nre advised to use latest edition of text books.
Reference Books:
*  Redmond James, Robert Trager, media organization and management -, Biztantra, New Delhi
* Dusiness Bnvironment Text and Cases By F. Cherunilam (Himalaya Publication House)
... *__Kaul, V. K ,Business Orpganisation Management. Pearson Education.
Online Resources : * e-Resources/e-books and e-learning portals:
Online Resources:
hups://www.leanmethods.com/
https://solduacin/library/
https://www.wto.org/
MOOCS:
1) Designing the Organization: From Strategy to Organizational Structure (Course)
2) Understanding Modern Business & Organisations (FutureLearn)
3) Managing the Organization: From Organizational Design to Execution (Course)
PART -D: Assessment and Evaluation

Suggested Continwous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks

End Semester Exam. (ESE) : 35 Marks

Continuous Internal Internal Test/Quiz-(2): 10&10 Better Marks out of the Two

Assessment:(CIA) Assignment/Seminar+Attendance: 05 Test/Quiz+ obtained marks in

(By Course Teacher) Total Marks- 15 Assignment shall be considered
against 15 Marks

End Semester Exam. Two Section :- A& B
(ESE): Section A : Q.1.0bjectlve -5x1=05 Marks; Q.2 Short ans.type-5x2=10Marks,
Section B : Descriptive answer type gts., 1out of 2 from each unit -4x5=20 Marks

p

Name and Signature of Convener & Members of (CBoS) :
SNk 74
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FOUR

YEAR UNDERGRADUATE PROGRAM (2024 - 28)

COURSE CURRICULUM
PART A: INTRODUCTION
Program: Certificate Course Semester- I Sem | Session: 2024-25
1 | Course Code AEC 01
2 | Course Title Environmental Studies
3 .| Course Type Ability Enhancement Course (AEC)
|4 | Prerequisite (If Any) As per requirement

h

Course Qutcome (CO) | At the end of this course, students will be able to —

CO 01: relate the basic concept of the environment

CO 02: explain environmental alterations

CO 03: develop skills in environmental measurement
CO 04: examine correction measures of the environment

02C 01 Credit = 15 Hrs. Teaching-Learning

6 | Credit Value
7 | Total Marks

Max. Marks; 50 Minimum Pass marks: 20

PART: B CONTENT OF THE COURSE

Total No. of Teaching-Learning Periods: 30Hours/ 30Periods

UNIT

TOPIC (Course Contents) No. of
Hours

Basic Composition:

1. Abiotic and Biotic components of the environment

I 2. Biodiversity—Concept, types, and measures about its protection 07
3. Basic concept of Bio-Geo Chemical Cycle '

4. Energy Flow in an ecosystem :

3. Water pollution

Alterations in Environment:
1. Concept and components of the pond ecosystem
I 2. Air pollution and measures for its contro] - 07

4. Global warming, Climate change, and possible measures

and measures for its control

Measurements of

1. Soil composition and methods of its analysis
III | 2. Water analysis methods for DO, BOD, COD . 08
3. Water analysis methods for pH, TDS, Turbidity, Salinity, and Alkalinity
4. Information about environmental factors—PM- 10, PM-2.5, NO2, 03

Environmental Components

Application Meas

4. Concept of Phyt

1. Useful microbes to control water pollution :
IV | 2. Useful microbes to control soil pollution 08
3. Concept of Biodegradation !

ures

oremediation

Key
Words

Ecosystem, Pollution, Climate Change, Biodegradation

N

8 e
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IFARTnc: Learning Resources

Text Books, Reference Books, and Others

Text Books Recommended —

1. Ecology and Environment, 8" Edition, P.D.Sharma, Rastogi Publication, Meerut.

2. Enviroumental Biology, 2" Edition, P,D.Sharma, Rastogi Publication, Meerut.

3. Environmental Biology and Toxicology, 2™ Edition, P.D.Sharma, Rastogi Publication, Meerul.
4. Environmental Studies, 19 Edition, S.V.S.Rana, Rastogi Publication, Meerut,
S.__Environmental Biotechnology, I°' Edition, S. V. S. Rana, Rastogi Publication, Meerul.

Online Resources—
» c-Resources / e- boolcs and e-learning portals

Online Resources—

» e-Resources / e-books and e-learning portals

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods:

| Maximum Marks: 50 Marks
Continuous Internal Assessment (CIA): 1S Marks
End Semecster Exam (ESE): 35 Marks

Continuous Internallinternal Test / Quiz-(2): 10 & 10

Better marks out of‘thc two Test / Quiz

Assessment (CIA): Assignment/Seminar +Altendance - 05 | + obtained marks in Assignment shall be
rse T Total Marks - 15 sidered against 15 Marks
(By Course Teacher) consi g
End Semester Two sections — A & B
Exam (ESE): Section A: Q1. Objective — 05 x1= 05 Mark; Q2. Short answer type- 5x2 =10 Marks
; Section B: Descriptive answer type qts.,lout of 2 from each unit- 4x05 =20 Marks

" Name and Signature of Convener & Members of CBoS:
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FOUR YEAR UNDERGRADUATE
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2024-28
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

Outcomes (CLO)

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction
Program ; Bachelor in Semester- |1 Session : 2024-25
Commerce
(Certificate/Diploma/Degree

Honors

1 | Course Code COSC-04

2 | Course Title Business Accounting

3 | Course Type Discipline Specific Core Course (COSC)

4 | Pre-requisite (if any) As per program

5 Course Learning ¢ Understand concept of partnership and can prepare finandal

statements of partnership firm. p

Explain the accounting technique related to disposal of assets
and payment of liabilities.

Utilize various methods of accounting for hire purchase
transactions.

Identify main sources of Income and learn the technique of
preparing Income and Expenditure account from Receipts
and Payments account and also able to prepare Balance Sheet.
Understand concept of branch accounting and prepare the

accounts on the basis of different methods.

6 Credit Value

4 Credits | Credit- 15 Hours-learning & Observation

'- 7 | Total Marks Max. Marks:100 | Minimum Passing Marks : 40

PART- B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period) - 60 Period (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Accounting for Partnership Firm : Fundamental of Partnership
Firm ,Partnership Deed, Final Accounts of a Firm, Admission of
new partner, Retirement and Death of a partner,

15

Dissolution of a partnership firm, Amalgamation of partnership
Firms, Conversion of partnership firm into limited liability
Company:.

15

[II

Accounting for Hire-Purchase Transaction, Journal entries and
ledger account in the books of Hire Venders and Hire purchase for
large value items including Default and repossession.

Accounting for Installment Purchase System.

15

Accounting for Non Trading Institutions: Accounting for
Inland Branches: Concept of dependent and Independent
branches, accounting aspects, debtor’s system, stock and debtar's
system, branch final accounts system and wholesale basis system.
Preparation of consolidated profit and loss accounts and balance
sheet with adjustments,

Departmental Accounts,

15

Key
Words

Partnership, Firm, Deed, Amalgamation, Limited Liability, Hire-Purchase, |
Installment Purchase, Non Trading Institutions, Departmentgl.Accounts
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Signature of Convener & Membors (CBoS):
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PART- C:Learning Resour cos

Text Boolw Refer cnce llonlcs nnd Olhou e

Text Books Recommended:-
1.5hukla S.M,, Sahitya Bhawan Publication ; Agea, .(Hindl & Bnglish Medlum)
2.Gupta, R.L. and Radhaswamy. M; Sultan Chand and Sons , New Delhl,
3.Karim & Khanuja; SUPD Publishing House; Agra.(Hindi & English Medium)
4. Agrawal & Mangal; Unlversal Publication (Hindi Medinm)

Note: Learners are ndvised to use Intest editlon of text_books,

Reference Books:
1.Monga ).R. Ahuja Glrish and Sehgal Ashok: Mayur Paper Back, Nolda,
2.5hukla M.C. Grewal T.S. and Gupta, S.C. ; S, Chand & Co, New Delhl.(English Medium)
3.5ingh B.K, Wisdom Publishing Housc, Varanasl,

On line Resources : * e-Resour LLS/ e-books and e-learning portals:

httpsi/ Zindlanaccountng.org/econtent_book finance,
https://onlinecourses.swayamz.acin/nou2d_cm02/
https://youtwbe/v-AiL7SPw4ctsi=qRK (ABVZ2loh99EV
htips://onlinecourses.swayam?2.acin/aic20_spaQ/preview
_httpsi//voutwbe/v:AIL7SLw Actsi=qRK dBVZ210b99

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) @ 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz-(2): 20 &20 Better marks out of the two

Assessment: (CIA): | Assignment/Seminar- 10 Test/Quiz+obtained  marks  in

(By Course Teacher) | Total Marks- 30 Assignment shall be considered

apainst 30 Marks

End Semester Exam. | Two Section:-A&B

(ESE): SectionA:Q.1-Objective-10x1=10Marks; Q.2-ShortAnswertype-5x4 =20 Marks
Section B:Descriptive answer type qts, 01 out of 02 from each unit-4x10= 40Marks

Name and Signature of Convener & Members of(CBoS) :
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28
FACULTY OF COMMERCE

_ COURSE CURRICULUM

PART-A ntroduetion

Program : Bachelor In
Commerce

(Certiticate/Diploma/Dopreo
Aonovs |

Semoster-ll | Gesglon : 2024-25

1| Cowrse Code

PETAREL RN B

2 | CowrsoTitle

3| Comrse'lype .
A [ Prevequisite (iony)
5 Course Learning e Hxplore the application of business nathematical techniques to
Outcomes (CLO)

|coseo8
| Buslness Mathematles

| Disclpling Specific Gore Gourse (COSC)
As per program

solve problems,

delermine Its application in different fields.

Vedic mathematlcs sutras,

e Solve the ratlo, proportion, varlation and percentage and

Livaluate the profit or loss arising oot of business transactions.
o Describe the practical appllcation related to  commission,
brokernge, profit and loss, simple inferest and com
o Solve numerical computations quickly and faster with the help of

pound fnterest,

6 (‘.rclll_!._\_"nl‘uo

PPR——

“ACredits | Credit= 15 Hours-learning & Observation

7 Total Marks

Max.Marks: 100

| Minimum Passing Marks : 40

PART - B: _Content of the Course

Total No, of Teaching-learning Perio

ds (01 Hr, per period) -60 Periods (60 Hours)

Unit

Topics (Course Contents)

No. of
Period

Vedic mathematles:-Brief history of Vedic mathematics in Indian

knowledge tradition, methods and practice of quick calculation of
addition, multiplication, division, square and square root of numbers
through Vedic mathematics, method of quick verification of answers

from Digit Sum.
Simultancous Equation:-Meaning, Characteristics, Methads of Solving

Equation in Two Variables-Graphical, Substitution, Elimination and
Cross Multiplication,

15

Il

Baslc Financlal Arithmetic: Simple and Compound interest- Principal,
amount, concept of real and nominal rate of interest, difference
between simple interest and compound Interest, practical problems
related to interest, time, rate, principal and amount.

Logarithm and Antllogarithm-Practical use of logarithm and
antilogarithm table. '

15

111

Commerclal Arithmetic-I-Ratio & Proportion, Arithmetic Average,
Percentage.

15

\Y

Commercial Arithmetic-1I-Commission, Brokerage, Discount, Profit
and Loss.

15

Key
Words

Vedic Maths, Simultaneous Equation, Simple & Compound Interest, Logarithm and

Antilogarithm, Ratio, Proportion, Average, Percentage, Commission, Brokerage,

Discount. Profit & Loss.

Signature of Convener & Members (CBoS): M
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| PART- C:Learning Resources

Text Books, Reference Books and Others
Text Books Recommended:- N
L D:‘.S.M.Shukla,&l)r.S.K.]aln,thltya Bhawan Publication,Agra (Hindl & English Medlum)

2.Dr. Karim & Agrawal, Business Mathematics SBPD Publishing house, Agra(Hindi & English Mediur)
3. Agrawal Dr. Mahesh, Business Mathematics Ramprasad and sons Bhopal

Note: Learners are advised to use latest edition of fext_books.

Reference Books:

1.Magar Dr, Abhilasha, Business Mathematics Himalaya publication Mumbal

2.Sancheti & Kapoor, Business Mathematics Sultan chand and sons New Delhi

3.Sharma J.K,, Business Mathematics 1K International pvt. Ltd. New Delhl

e

e e o

|_4.Kumar Mrityunjay, Business Mathematics §. Chand Publishing New Delhl
On line Resources : * e-Resources/e-books and e-learning portals:
https://onlinecourses.swayamz.ac.in/nouz4_cm08/preview

https:/ /www .geektonight.com/business-mathematics-notes/
https://byjus.com /maths/business-mathematics/
https://www.youtube.com/watch?v=FWj2joeVKEY

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marls 100 Marks

Continuous Internal Assessment (CIA) 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz : 20&20 Better marks out of the two

Assessment: (CIA)- | (Assignment/Seminar): 10 test/quiz+ obtalned marks In

(By Course Teacher) | Total Marks - 30 Assessment shall be considered

against 30 Marks

End Semester Two Section:-A & B -

Exam.(ESE): Section A : Q.1-Objective -10x1=10Marks; Q.2-Short Answer type-5x4=20Marks
Section B : Descriptive answer type qts. 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS ):
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester-II Session : 2024-25
Commerce
(Certificate/Diploma/Degree
' Honors
1 | Course Code COSC-06
2 | Course Title Business Environment
| 3 | Course Type Discipline Specific Course (COSC)
! .. 4 | Pre-requisite (if any) As per program
' 5 [Course Learning *  Understand relationship between environment and business.
Outcomes (CLO) ¢ Demonstrate and develop conceptu_al.frame ve"ork of business
environment and generate interest in international business.

* Indentify the nature of local business environment and its
component.

* Demonstrate govt. policles and different roles for the
emergence, upliftment and smooth functioning of business
organization.

* _Extend knowledge of Industrial Policy and NITI AYOG

6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
5 7 | Total Marks Max.Marks:100 | Minimum Passing Marks : 40
PART -B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60 Hours)
Unit Topics (Course Caontents) No. of
Period
! ’ 1 Business Environment: Type of Environment-internal, external, micro and 15

| macro environment. Competitive structure of industry, environmental
' analysis and strategic management. Managing diversity. Scope of business,
characteristics of business. Objectives and the uses of study. Process and
limitations of environmental analysis.
I Economic Problem of Growth: Inflation, Parallel Economy, Industrial 15
Sickness . Economic Factors of Growth: Foreign Direct Investment (FDI),
Foreign Portfolio Investment (FPI), Micro, Small and Medium Enterprises
(MSMEs)
111 Govt. Policies: Export-Import Policy, Monetary &amp; Fiscal Policy, 15
Privatization, Liberalization, Globalization, Demonetization, Disinvestment,
; A brief Introduction of Indian Economic Planning: NITI AAYOG, Industrial
! Policy of Chhattisgarh.

v International Environment: Trends in World Trade & The Problems of 15
Developing Countries, Foreign Trade & Economic Growth, International
Economic Groups: GATT, WTO, UNCTAD, World Bank, IMF, TRIPS, TRIMS
Regional Trade Agreements: European Union (EU), ASEAN, SAARC,NAFTA
Key Business Environment, Economic Problem of Growth, Economic Factor of Growth,
Words | Govt. Policies, Economic Planning, Industrial Policy, International En
International Economic Group, Agreement of Regional Trade N

. Signature of Convener & Members (CBoS): ; ; g;@ s
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PART-C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:-

1.Sinha V.C,, Business Environment, SBPD Publications Agra, (Hindi & English)
2.D:.~.].P.Mishra,5hahitya Bhawan Publication, Agra(Hindi Medium)

3, Singh Ranjeet ,Business Environment, Kalyani Publishers New Delhi.

4, U'padhyay Sharma Dayal, Business Environment (Hindi), Ramesh Book Depot Jaipur.

5. Singh, Dr. S.K.,, Business Environment (Hindi), Sahitya Bhawan Publication Agra

6. Jain Dr. S.C, Business Environment (Hindi), Kailash Pustak Sadan, Bhopal.

7. Joshi Rosy, Kapoor Sangam, Business Environment (Hindi), Kalyani Publishers New Delhi
Note: Learners are advised to use latest edition of text books.

Reference Books:

1.Sheikh Saleem, Business Environment, Pearson.

2. Francis, Cherunilan, Business Environment, Himalaya Publishing House.

3. Gupta C.B,, Business Environment Sultan Chand & Sons.

4. Paliwar Veena Keshav, Business Environment, PHI Learning Private Limited, Delhi.

On line Resources : * e-Resources/e-books and e-learning portals:

https://onlinecourses.swayamz2.ac.in/imh24 mg33/preview

https://egyankosh.acin/handle/123456789/3142

https:/ /www.youtube.com/watch?v=Q1yw7TchscB

: Jyoutube.co laylist?list=PLItlv r[ov7CfDFD

PART-D:Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz: 208&20 Better marks out of the two

Assessment; (CIA)- (Assignment/Seminar): 10 test/quiz+ obtained marks in

(By Course Teacher) | Total Marks- 30 Assessment shall be considered

against 30 Marks

End Semester Two Section:-A&B |

Exam.(ESE): Section A : Q.1-Objective -10x1=10 Marks; Q.2-Short Answer type-5x4=20Marks
Section B : Descriptive answer type gts. 1 out of 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM B 5
PART-A : Introduction i
Program: Bachelor in Semester- 11 Session: 2024-25
Commerce
(Certificate/Diploma/Degree |
/Honors
1 | Course Code COSEC-01
2 | Course Title Accounting for Every One
3 | Course Type Skill Enhancement Course(COSEC)
4 | Pre-requisite As per program
) (if any) it
5 | Course Learning » " Understand account[ng prlnciples and transactlon rr.cordiny
Outcomes (CLO) ', techniques, . o
+ . Prepare flnancial statements manually and uslng, the
software. . ..
+ Interpret the annual report and fina nclal disclosure
eff'ectively
. 'analyze textual and numerical ﬁnancial informat[on bl
6 | Credit Value 2 Credits Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 50 | Minimum Passing Marks : 20
- PART- B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period -30Periods (30 Hours)

Unit

Topics (Course Contents)

No. of
Period

Introduction to Accounting: Accounting - Meaning, Importance and Need, Its
objectives and relevance to business establishments and other organisations,
and individuals. Accounting information: meaning, users and utilities, sources
of accounting information. Some Basic Terms -Transaction, Account, Asset,
Liabllity, Capital, Expense, Income, Revenue, Gain, Profit, Surplus, Loss, Deficit,
Debit, Credit, Accounting Year, Financial Year.

8

11

Transactions and recording of transactlons: Features of recordable
transactions and events, Basis of recording - vouchers and another basis.
Recording of transactions: Personal account, Real Account and Nominal
Account; Rules for Debit and Credit; Double Entry System, Journalizing
transactions: Preparation of Ledger, Cash Book including bank transactions,

11

Preparation of Financial Statements: Fundamental Accounting Equation;
Preparation of Trial Balance; Concept of revenue and Capital; Preparation of
Trading and Profit & Loss Account, Balance Sheet.

Computerized Accounting Systems: Computerized Accounts by using any
popular accounting software: Creating a Company; Configure and Features
settings; Creating Accounting Ledgers and Groups; Creating Stock Items and
Groups; Vouchers Entry; Generating Reports - Cash Book, Ledger Accounts,
Trial Balance, Profit and Loss Account, Balance Sheet, Cash Flow Statement.
Selecting and shutting a Company; Backup and Restore data of a Company

Key Words

Accounting,  Transactions, Financial Statements, Computerized Systems,

Company Accounts, Annual Report.

Signature of Convener & Members (CBoS):
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PART- C:Learning Resources

| Text Books, Reference Books and Others

Text Books Recommended:-
*  Siddiqui, S. A, New Delhi: Laxmi, PublicationsPvt. Ltd,,
* Sehgal, D. Financial Accounting. New Delhi: Vikas Publishing House Pvt, Ltd,,
*  Arors, M.N. Management Accounting, Vikas Publishing House, New Delhi,
*  Dr.S.M.ShuklaShahitya Bhawan Publication,Agra,(Hindi & English Medium)
¢  Dr.Karim & Khanuja,SBPD Publishing House,Agra(Hindi & English Medium)

Note: Latest edition of text boolks may be used.

Reference Books:
*  Tulsian, P. C. New Delhi: Tata McGraw Hill Publishing, Co. Ltd,
*  Mukharji, A, & Hanif, M. New Delhi: Tata, McGrawHill Publishing Co. Ltd,,
* Maheshwari,S.N.& Maheshwari,S.K. New Delhi:, Vikas Publishing House Pvt. Ltd.,
* Khan, M.Y. and Jain, P.KX Management Accounting, McGraw Hill Education.,
* Hatfield, L. Accounting Basics. Amazon Digital Services LLC,
* Horngren, C. T., Sundem, G. L., Elliott, J. A., & Philbrick, D. London: Pearson Education.

On line Resources: * e-Resources/e-books and e-learning portals:

s//a tingfor nitive-guide-bookkeepin
accountingforev ne.com :
s/ [ www.cour .org/collections/a ing-for-begi S

-/ /www.accountin m rces/basic- tinp-t

PART : D :- Assessment and Evaluation

Suggested Continuous Evaluation Methods; Maximum Marks 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam. (ESE) : i 35 Marks
Continuous Internal Test/Quiz(2): 10 &10 Better marks out of the two
Internal Assignment/Seminar+Attendance: 05 Test/Quiz + obtained marks in
Assessment: | Total Marks- 15 Assignment shall be considered
(CIA): apainst 15 Marks.
(By Course
Teacher)
End Laboratory/Field Skill Performance: On spot Managed by Coordinator as per
Semester Assessment Skilling
Exam.(ESE): | A-Performed the Task based on learned skill-20 Marks

B-Spotting based on tools (written) -10 Marks

C-Viva-Voce (based on Principle/technology)-05 Marks

™~
Name and Signature of Convener & Members of (CBoS) :
) o ¢
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FOUR YEAR UNlﬁﬂll(}I{Al)lM'l'ﬂ PROGRAM(2024 — 28)
DurarcrmentT or ENGLISH

Counrsr, CURIICULUM

) sarmes

PART-A: Introduction

SE Ity

Program: sachelor n Arts / Commerce /

Selence Semester - 1/ 11
(CertlficuteDiploma/Degreailonors)

Il Course Code ARCOZ

Fnplish Language

1| E?uu rra;s-::li'.mt;

FIR————————_E B

Qeasion: 2024-2025

et e

e e ——TT e

._].,.. B S — e

Course Type

Lourse Type ALC (Abllity Enhancement Course)
4 I’I'L‘-rl:l]lllslll! (10 nny) |Ay per I'mgrmu

B L.

life,

After the completion of this course, the students w'il! be al"JIe t’o - o
¥ Understand and apply the use of Articles and Tenscs 1n day to day

g | Course Learning.
Outcomes(CLO)

¥ Analyze the power of imagination and creativity and critically
appreciate the poems. » .
¥ Identify and develop different types of writing skills.

clements of language expression.

¥ Appreciate and value the use of idioms and phrases a3 enriching

6 | Credit Value 2 Credits |

Credit= 15 Hours -learning & Observation

7 | 'Total Marks Max.Marks:50)

[ Min Passing Marks:20

PART -B: Content of the Course

Total No. of Teaching-learning Periods(01 Hr. per period) - 30 Periods (30 Hours)

Unit ‘Topics(Course contents)

No. of
Period

1 Prosc:

1. Darshana Dholakia : Baa = My Mother — A Person, A Woman
2. Anita Desai : A Devoted Son

3. Rabindranath Tagore : The Home Coming

I Poctry :
1. William Wordsworth: The Solitary Reaper >
2. Robert Lee Frost: Stopping by the Woods on a Snowy Evening

07

111 Letter Writing . .

1. Formal Letter 2. Informal Letter
Cowmposition ;

1. Describing a Place or a Person

2. Writing a Biographical Sketch

3. Narrating an Event or Experience

08

v Writing Skills :

Word Formalion, Idioms and Phrases

Coordination and Subordination, One Word Substitutes
Grammar :

1. Articles

2. Tenscs P

N
B[ - "}3%‘?@“

;
ZX
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Keywords | Love, admire, alone, devote, solitary, frozen lake, darkest evening,

Signature of Convener & Members (CBoS):

b e S S e S 4 %

U
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IPART-C: Learning Resources

Texl Books, Reference Books and Otfrs e
Text Book: i - .
1. Flamingo : A textbook for college students publication : Macmillan Publishers,
Reference Books:

2. Essential English Grammar, 2™ Edition by Raymond Murphy, Cambridge Publication,
3. English Grammar in use 5* Rdition by Raymond Murphy, Cambridge Publication

4. Advanced English Grammar by Martine Hewings Cambridge University Press, |
Online Resources—

> e-Resources / e-hooks and e-learning portals

1) . https://englishsummary.com/deyoted-son-summary-snita-desal/

i) hitps://litmarked.com/the-homecoming-hy-rabindranath-tagoresummary/
iif) https://www.litcharts.com/poctry/willia m-wordsworth/the-solitary-reaper
iv) https://www.sparknotes.com/poetry/frost/sectioni )/

v) httgsﬂfwww.wikihow.wmfwrito-a-Bing raphical-Sketch

vi) httgs:ﬂstudg.comflearnf!essonfcom[;ositinn-writin;-rulef.-formag.html

vii) https://www.th elearninglab.com.sg/blop/2021/02/h pw-to-write-an-Impressive-
composition/

PART-D: Assessment and Evaluation
Suggested Continuous Evaluation Mecthods:
Maximum Marks: 50 Marks

Continuous Internal Assessment(CIA):15 Marks
End Semester Exam (ESE):35Marks

Continuous Internalnternal Test / Quiz-(2): 10 &10 Better marks out of the two Test / Quiz
Assessment(CIA): [AssignmentSeminar +Attendance-05 | 4 obtained marks in Assignment shall be
(By Course Teacher) otal Marks -15 considered against 15 Marks
End Semester Two section-A & B
Exam (ESE): Section A: Q1. Objective — 10 x1= 10 Mark; Q2. Shart answer type- 5x4 =20 Marks
: Section B: Descriptive answer type qts.,Jout of 2 from each unit-4x10=40 Marks
Namrq' and Signature of Convener & Members of CBoS: ™\ \
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester-111 Session : 2024-25
Commerce
| (Diploma/Degree/Honors
|1 | Course Code COSC-07
2 | Course Title Corporate Accounting
3 __| Course Type Discipline Specific Course (COSC)
4 | Pre-requisite As per program
(if any) _
5 Course Learuing *  Utilize concepual knowledge of corporate uccm_mtmg system and
Outcomes [CLU) leam the techniques of preparing the financial statements of
companies within the frame work of Indian AS
* Understand the process for issue & redemption of shares &
debentures,
*  Analyze the finoncial statement of Joint stock company Itd.. '
+ Interpret the procedure involved in Amalgamation and absorption of
companies.
*  Apply the process of Valuation of Goodwill and Shares. .
6 | Credit Value 4 Credits [ Credit= 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART-B: Content of the Course

Total No. of Teaching-learning Periods (01 Hr. Per Period)-60 Periods (60 Hours)

Unit Topics (Course Contents) No. of
Period
[ Shares & Debentures: Issue, forfeiture and reissue of shares, 15.
Issue of bonus share, under writing of share, redemption of
preference shares, Issue and redemption of debentures.
1 Financial Statements and Final Accounts of Companies, Liquidation 15
of company.
11T Accounting for Amalgamation Internal reconstruction of companies. 15
v . Valuation of Goodwill and Shares 15
Consolidated Balance Sheet of holding companies with one
subsidiary only
Key Share & Debenture, Final Accounts of Companies. Liquidation of Company,
Words | Amalgamation & Reconstruction of Companies, Valuation of Goodwill & Share,
Consolidated Balance Sheet of Holding Company

Signature of Convener & Members (CBoS):
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PART CiLearning Resources

lnxl l!uulw, Ilnlw ence Books and Others

“Text Books Recommended:-
L D 5 M. Shuktla 8 Dr. K.L.Gupta,Sahitya Dhavan Publicatlons Agra, (Hindl & English Mediunm)
2o Dr Mangal Mehta and Agrawal published Indore,
8. Dr Karim & Khanufa, SBPD,Publications, Agra, (Hindi & English Medium}
4. Gupla R, L, Radhaswamy M; Company Accounts; Sultan Chand and Sons, New Delh.
b ) Monga, Fudamentals of Corporate Accounting, Mayur Paper Backs, New Delbl.
... Noto: Learners nre ndvised fo use latest edition of text_books.

Reference Books:-
1. ML, Shulda, 'S, Grewal, and S.C. Gupta. Advanced Accounts, Vol.-I1. S, Chand & Co., New Delhi.
2. SN, Maheshward, and S, K. Maheshwarl, Corporate Accounting. Vikas Publishing House.New Delhi.
3. Ashok Sehgal, Fundamentals of Corporate Accounting. Taxman Publication, New Delhi.
4. VK Goyal and Ruchi Goyal,. Corporate Accounting. PU1 Learning,
5. Jain, S.P. and K.L. Narang. Corporate Accounting. Kalyani Publishers, New Delhi.
6. Bhushan Kumar Goyal, Fundamentals of Corporale Accounting, International Book House.
7. P, C. Tulslan and Bharat Tulsian, Corporate Accounting, S.Chand.
. Amltabha Mukherjee, Mohammed Hanlf, Corporate Accounting, McGraw Hill Education.

On line Resources : * e-Resources/e-books and e-learning portals:
httpsi/ /www.gecklonight.com/corporate-accounting-notes/
https://commercemates.com/corporate-accounting/
https://academytaxdwealth.com/blog/corporate-accounting

lmuu'/ /www youlube cwn/mull_m_p_&rxp_zlﬁ__ldl

I’Alll «l) Aaqc'.s,mc,nl antl Evaluation :

Sugg,csted Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz : 20 &20 Highest marks out of the Two
Assessment : (CIA) Assignment/ Seminar: 10 Test/Quiz+obtained marlcs. in
(By Course Teacher) | Total Marks: 30 Assignment shall be considered

apainst 30 Marks

End Semester Two Section ;-A&B
Exam.(ESE): Section A : Q.1-Objective ~10x1=10 Marks; Q.2-Short answer type-5x4=20Marks
Section B : Descriptive answer type gts. 1lout of 2 from each unit-4x10=40 Marks

Name and Signatu

re of Convener & Members of (CBoS) : %
/
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction ___
Program : Bachelor in Semester- I11 Session: 2024-25
Commerce
Diploma/Degree/Honors)
1 | Course Code COSC-08
2 | Course Title Company Law
3 | Course Type _ Discipline Specific Course (COSC)
4 | Pre-requisite (if any) As per program
5 Course Learning * Understand and evaluate the legal framework of company
Outcomes (CLO) enviranment in India and gain elementary knowledge of Indian
Company Law.

* Outlines company’s objective, boundaries of operation and other
essential details. )

*  Understand the role of Company Secretary which helps students in
building their career. )

* Elaborate different clauses of Company Law which a business
manager must know for better decision making and also
understand the process of Winding up of the companies. )

» Develop ability of legal analysis by rcasoning and problem-solving
skills to arrive at solutions to legal problems.

6 | Credit Value 4 Credits [ Credit=15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods(60 Hours) |

Unit

Topics (Course Contents)

No. of
Period

1

Introduction ; Promotion and Incorporation of Companies:
Introduction: Definition of Company, Characteristics and Limitations.
Lifting of the Corporate Veil, Kinds of Company. Social
Responsibility of company. Promotion and Incorporation of a
Company Preliminary Contracts: Memorandum of Association,
Articles of Association, Doctrine of Constructive Notice, Doctrine of
Indoor Management and its exceptions.

15

Il

Capital Management and Membership: Prospectus, Issue of Share
Capital, Transfer and Transmission of shares. Borrowing powers,
mortgages and charges, debentures. Membership in company.

15

I

Corporate Personalities:-Directors - Meaning, Appointment,
Remuneration and duties. Managing Director, Women Director, and
whole time director. Company Secretary-Appointment, Legal position
and qualifications, Rights, Duties and liabilities, Professional
misconduct.

15

IV

Company Mectings and Winding up of company: :
Company meetings - kinds, Notice, quorum, agenda, voting rights,
proxy, resolutions, minutes. Role of Company Secretary in company
meetings-Drafting of notice, agenda, minutes and resolutions,
Winding up of companies, Modes of winding up. Liquidator -
appointment, duties and rights, remuneration.

15




Key Promotion, Incorporation, Issue of Capital, Prospectus, Corporate Personalities,
Words | Company Meeting, Company Secretary.

Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Text Books, Reference Books and Others

T T W e T S W L

Text Books Recommended;-
L.Dr.S.M. Shukla, & Dr. IM.Shaya, Sahitya Bhawan Publicalions, Agra,(Hindi Medium)
2.Dr.8.M.Shukla, & Dr. K.Jain. SahityaBhawan Publications Agra,(English Medium)
3. Dr. G. K. Varshney, Sahitya Bhavan Publication, Agra (English Medium)

4.Prof. Agrawal & Kothari, SBPD, Publications, Agra (Hindi Medium)
5.Dr.0.P.Gupta,5BPD,Publications,Agra(Hindi & English Medium)

Reference Books:
1. Singh Avatar; Company Law; Eastern Book Company Lucknow.
Note: Learncrs are advised fo use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals;
https://onllnecourses.swayam2.acin/cec20 hs23/preview
https://www.nls.acin/course/corporate-law/
https://www.claonlinedn/icsi/
https://www.youtube.com/c/CorporateLawlectures

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam. (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2): 20 & 20 | Highest marks out of the Two

Assessment: (CIA) | Assignment/Seminar: 10 | Test/Quiz+ obtained marks in best
(By Course Teacher) | Total Marks: 30 |two and Assignment shall be
considered against -30 Marks
End Semester Two Section:-A&B
Exam,(ESE): SectionA:Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) : K %
B
S he W
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM .
PART-A: Introduction e
Program : Bachelor in Semester- 11 Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSC-09
2 | Course Title Principles of Management
3 | Course Type Discipline Specific Course (COSC)
4 | Pre-requisite As per program
- (if any) . ——
5 | Course Learning . :}Jnc'ierst.‘and. tine ocgccg:m osf Principle of management zlong #in 22
C! and n 8
Ofguaes (0] . uﬁ:ﬁﬁfﬁ terminologies 2ssociated with the field of business
management and control along with their relevance. )
o Identity the appropriate method and technique of Principle of
Management for solving different problems.
»  Apply basic business Management principles to solve bnsiness and
industry related problems. L
o Understand the concept of Planning, Organizing, Dirsction,
Motivation and Control etc.
6 | Credit Value 4 Credits |  Credit = 15 Hours-learning & Observation
7 | Total Marks Max.Marks: 100 .| Minimum Passing Marks : 40

PART -B: Content of the Course
Total No. of Teaching-learning Periods ( 01 Hr. Per Period)-60 Period (60Hours)
Unit Topics (Course Contents) No. of Hrs
1 Management Introduction: Concept, Characteristics, Nature, Process 15

and Significance of Management; Managerial Role (Mintzberg); An
Overview of functional areas of Management; Development of
Management Thought; Classical and Neo Classical System; Contingency
Approach, System Approach.
11 Planning: Concept, Characteristics, Process, Importance and Type, 15
Criteria of effective planning. Decision Making: Concept, Process, Types
and Importance Management by Objective(MBO)
Organization: Concept, Nature, Process and Significance, Authority and
Responsibility Relationships, Centralization and Decentralization,
Departmentation, Organizational Structure- Forms.
I Direction: Meaning Characteristics, Concept and Techniques, 15
Principle,Jmportance,Coordination:Meaning,Nature,Characteristics,
Principle, Importance, advantages and Limitation. Communication:
Nature, Process, Importance, Types, Networks and Barriers, Effective
Communication, Feed-back, Staffing: Concept of Staffing- Recruitment
and Selection; Orientation; Training and Development; Carrier
Development; Performance Appraisal
1|4 Motivation~ Concept, Types, Importance, Theories- Maslow. Herzberg, 18
McGregor, Ouchi, Financial and Non-Financial Incentives, Leadership:
Meaning, Concept, Functions and Leadership Styles, Types, Qualities,
Barrier, Likert’s Four System of Leadership, Theories Importance with
case study. Control: Meaning, Characteristics Importance and Process,
Effective Control System, Techniques of Control. '

) e g 5
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Key Management, Planning, Decision Making. Organization, Direction, Coordination,
Words | Communication, Staffing, Motivation, Leadership, Control.

Signature of Convener & Members (CBoS):

PART- C:Learning Resources

Text Books, Reference Books and Others

Text Books Recommended:;-

Dr.R.C.Gupta,Sahitya Bhawan Publications,Agra (HindjMedium)
Prof. R.C.Agrawal, SBPD, Publications, Agra. (Hindi Medium)
Dr, Mishra & Gupta,SBPD,Puincalions,Agra (English Medium)
Yadav, Pankaj, Neel Kamal Prakashan, Delhi.

Jagdish Prakash, Kitab Mahal Publishers.

SN i s

Dr. 8.C. Saxena Sahitya Bhawan Publications,Agra(English Medium)

Reference Books:
1.  Weihrich and Koontz - Tata McGraw Hill, New Delhi.
Stephen P. Robbins, Management, Pearson
Koontz and O"Donnell, Management, McGraw Hill.
M Prasad, Principles of management, Sultan Chand and Sons

RN

T. Ramaswamy : Principles of Management, HPH
Note: Learners are advised to use latest edition of text boolcs.

V.8.P Rao/Bajaj, Management process and organization, Excel Books.GH25

On line Resources ; * e-Resources/e-books and e-learning portals:
https://www.youtube.com/watch?v=6job0Jy96{M
https://onlinecourses.swayam2.ac.In/nou21 cm01/preview
https://open.umn.edu/opentextbooks/texthooks/50

https://openstax.org/books/principles-marketing /pages/1-unit-introduction

PART - D : Assessment and Evaluation :

Sugpested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
70 Marks

End Semester Exam, (ESE) :

Continuous Internal

Assessment : (CIA)
(By Course Teacher) | Total Marks: 30

Internal Test/Quiz(2): 20 & 20 | Better marks out of the two Test/Quiz |
Assignment/Seminar: 10 | +obtained marks in Assignment shall
be considered against 30 Marks

End Semester Exam. | Two Section:-A&B
(ESE):

SectionA :Q.1-Objective -10x1=10Marks;Q.2- Shortanswer type-5x4-20
Section B ; Descriptlve answer type gts. 1 out 2 from %ph unit-4x10=40Marks

Name and Signature of Convener & Members of (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A ; Introduction
Program : Bachelor in Semester- |11 Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSE-01 (Gr.-I-Management)
2 | Course Title Human Resource Management (Gr.-])Management
3 Course Type Discipline Specific Elective Course (COSE)
4 | Pre-requisite (if any) As per program
5 | Course Learning * Critically assess existing theory and practice in the field of
Outcomes (CLO) HRM .
» Develop an ability to undertake qualititative and quantitative
research.
* Plan HRM, develop HR policy and implement strategic HRM.
»  Perceive the process of recruitment, selection, compensation
and benefits.
»  Evaluate the Performance Appraisal and employee assessment
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks; 100 | Minimum Passing Marks : 40

PART -B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents) No. of
Period

15
Human Resource Management-Meaning, Definition, Concept, Objectives, Functions,

Principles, Origin and Development, Difference between HRM and Personnel
management, Organization Structure of HRM department, Changing Role of H.R.
Manager, Challenges of HRM. Human Resource Policies & Strategies-Meaning,
Definition, Contents, Sources of Human Resource Policy, Classification, Principles,
Process of developing human resource policy, Characteristics of an ideal human
resource policHuman Resource Planning-Meaning, Definition, Characteristics,
Concepts, Process, Factors affecting Demand and Supply of HRM, Forecasting methods
of Human Resource, Quantitative and Qualitative aspects of HRP, Need and
Importance of HRP.Traditional HRM v/s Strategic HRM, Developing and
Implementing Strategic HRM Plans

Il

. 15
Recruitment-Factors affecting recruitment process, Sources of recruitment-internal

and external, Job Analysis and its objectives, Role of Recruitment Agencies,

Selection-Methods of Selection, Interview and types of Interview, Psychological
Testing, Online process of selection. Induction- Induction Program, Disseminating the
information overtime, Compensation and Benefits, Retention and Motivation

I

Training and Development-Meaning, Objectives, Need and Tmportance, Scope, e
qualification and process of training, Designing of the effective training program,
Evaluation of the effective training program, Challenges before trainers.
Feedback.Performance Appraisal-Characteristics, Advantages and Disadvantages,
Methods, Types, ProcessEthical aspects in performance appraisal, Performance
Appraisal Methods.Career Planning and Development-Importance, Elements,
Objectives, Advantages, Different steps in career planning, Career Development-
Internal and External Dynamics j

v

/£

Wages and Salary Administration-Meaning, Characteristics, Minimum wages,
advantages of ideal wages, Factors determining wages, Methods of wage payment,
Development of wage policy in India, Problems of Minimum Wages Rolicy.Employees

% %Wé %
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Compensation and Benefits-Liability of employer for compensation, Compensation
amount, Compensation on due date and penalty on default, Method of wage
computation, Distribution of Compensatlon, Accldental benefits, Dependent Benefits.
Promotion and Transfer-Elements and Characteristics, Causes and Objectives of
Promotion, Types, Promotion Pollcy, Demotion Policy, Causes of promotion

Key Human Resource Management, HRM Policles & Strategic, HRM Planning, Recruitment, Job
Words | Analysls, Selection, Induction Programme, Training & Development, Performance Appraisal,
Ethical Aspects, Career Planning & Development, Wages, and Salary Administration, Employees
Compensation and Benefits, Promotion and Transfer

Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Text Books, Reference Books and Others =

Text Books Recommended:-

1.Dr.Kameshwar Pandit & Preeti Raina,Sahitya Bhawan Publications, Agra (Hindi & English Medium)

2.Prof.R.C. Agrawal & Suresh Fauzdar,SBEPD Publishing, Agra (Hindi & English Medium)

3.Dr.F.C.Sharma & Anju Agrawal,SBPD Publishing, Agra (Hindi Medium)

4.Dr.C.B.Mamoriya & Kameshwar Pandit ,Preeti Raina Sahitya Bhawan Publications, Agra(Hindi Medium)

5..Dr.Gaurayv Sankalp,Sahitya Bhawan Publications,Agra (English Medium)

Reference Books:-

1.K.Aswthappa Sadhanab,Tata Mcgrawhill, New Delhi,(English Medium)

2.Ashok Khurana & Praveen Khurana,V.K.Publication(Hindi Medium)

Note: Learncrs are advised to use latest cdition of text books.

Online Resources ;: * e-Resources/e-books and e-]learning Others:
https://www.youtube.com/watch?v=AZHFusWQleE
https://www.youtube.com/playlist?list=PLaAhQ2o0fZZRAvoakShzY1.kQ22Yd3eCyMM
https://www.youtube.com/watch?v=bI9RZjF-538

, in rses. : few
hitps://onlinecourses.nptel.acin/noc20 mgld /preview

PART -D : Assessment and Evaluation !

Suggested Continuous Evaluation Methods: Maximum Marks-100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal Test/Quiz: 20820 | Highest marks out of the Test/Quiz+
Assessment : (CIA) Assignment/Seminar: 10 | obtained marks in Assignment shall
(By Course Teacher) Total Marks: 30 | be considered against 30 Marks

End Semester Exam, Two Section:-A&B

(ESE): Section A : Q 1- Objective ~-10x1=10Marks;Q.2-Short answer type- -5x4=20Marks
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28
FACULTY OF COMMERCE

COURSE CURRICULUM
PART-A : Introduction R W
Program : Bachelor In Semester- 111 Sesslon : 2024-25
Commerce
(Diploma/Degree/Honors) |
1 | Course Code COSE-01 (Gr.lI-Finance ) —
2 | Course Title | Financial Management (Gr.-1I-Finance} —
3 | Course Type Discipline Specific Elective Course (COSE) (Gr.-11-Finance]
4 | Pre-requisite (if any) As per program
5 Course Learning « Ixplain the nature and scope of financial management and itz
Outcomes (CLO) Impact of time value of money In the different business
declislons.
«  Analyze capital budgeting process and apply capital budgeting
technlques for business decisions
o Discuss the various sources of finance in today’s competitive
industry.
s Explain varlous capital structure theories and analyze factors
affecting capltal structure decisfons.
* Design working capital policy based on the assessment of
financial requirements.
6 | Credit Value 4 Credits |  Credit =15 Hours-learning & Observation
7 | Total Marks Max. Marks:100 | Minimum Passing Marks : 40

PART -B: Content of the Course
Total No. of Teaching-learning Periods (01 Hr. per perlod)-60Periods (60Hours]

Unit Topics (Course Contents) No. of
Period
I Financial Management: Introduction, Nature, scope and objectives. Profit 15

maximization Vs wealth maximization, Value maximization-concept and
implications, Economic and Market Value Added (EVA) (MVA). Functions
and Responsibilities of Finance Manager. Time value of money, Risk and
Return Analysis. Financial Planning and Source of finance.

Capitalization: Over Capitalization and Under Capitalization and its
advantages & disadvantages. Sources of Finance: Short-term and Long-term
1 Capital budgeting: Capital Budgeting Process, Cash Flow Estimation, 15
Capital Budgeting Methods-Payback Period Method, Discounted Payback
Period Method, Accounting Rate of Return, Net Present Value (NPV), Net
Terminal Value, Intenal Rate of Return (IRR), Profitability Index, Capital
budgeting under Risk and Uncertainty and Risk -Adjusted Discount Rate
Method, Capital Budgeting decisions and scientific techniques of capital
budgeting analysis. Factors affecting capital expenditure decisions. Cost of
Capital and Ninancing Decision - Sources of long —term financing,
Components of cost of capital, Methods for calculating Cost of Equity, Cost
of Retained Earnings, Cost of Debt and Cost of Preference Capital, Weighted
Average Cost of Capital and Marginal Cost of Capital.

1 Capital structure -Theories of Capital Structure (Net Income, Net Operating 15
Income, MM Hypothesis, Traditional approach, Determinants of Optimum
Capital Structure. Use of Expert System in Financing decisions. Leverage-
Operating Leverage, Financial Leverage and Combined Leverage. EBIT-
EPS analysis.

v Management of Working Capital: Concept, Nature, Significance of 15
Working Capital, Operating cycle and factors determining working capital
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VAL Cllearning Mesourees e

Texb Kok, Reterence Book gnd Others
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D 5.0 L rgta Sakitya Bhaman Vb ications, Agra (Hindi & Faglls Medidin)
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PART <13 5 Asseesmunt und BYyaWation g oot .
Auppested Contlnuouy Pualuation Methode; Maximum Marks-100 Mirks

Continunus Internal Assessment (CIA) 30 Marks
70 Marks

nd Semester Vxam. (EE)S oo o st it
Continiens mernal [ Internal Test/Quin(z) ;20 & 20 Highest marks out of the two Test/Qulz
hasessment s (ClA) (Asstgnment [Lamitiar ¢ 0 sobtained marks In Asslgnment shall be
(B Comrse Trarher) | Total Marks o | consldered agalnst 20 Marks

Find Semicster Vaam, Tty Gection o b b [
(FGr): .'44:ct1mm:(),lﬂf)bjf:ctiw;dﬂxlﬁlﬂMams;Q,z-fihort answer  type-SxA=Z0Marks

fiectton B Descrlptve angwer type (s 10Ut 2|

_ e, | from each unlt-4x10=40 Marks
‘Name and Signature of Convener & Members of (CBoS)
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction

Program ; Bachelor in Semester- 111 Session : 2024-25
Commerce
(Diploma/Degree/Honors)

1 | Course Code COSE-01 ( Gr.-ITl Marketing)

2 | Course Title Marketing Management (Gr.-11] Marketing)

3 | Course Type Discipline Specific Elective Course (COSE)(Gr.~I1] Marketing)

4 | Pre-requisite (if any) As per program

5 | Course Learning « Develop the understanding of marketing, marketing
Qutcomes (CLO) philosophies and environmental conditions effecting marketing

decisions.

Analyze the process of marketing decisions {nvolving product
development and its role in value creation.

Analyze the Process of marketing decisions involving product
Promotion and Its role in creating communication value for
customers

Understand the basics of marketing distribution channels and

its role.

e Aspiring to be marketing professionals in better decision
making and understanding their role In the marketing sphere.

6 | CreditValue 4 Credits |  Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40
PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

I

Marketing: Concepts, Nature, Scope and Importance. Traditional and
Digital Marketing, Marketing strategic, Marketing Mix, Marketing
Environment.

Marketing Information System: Definition, purpose, scope and
Components.

15

|

Consumer Behavlor: Nature, Scope And Significance. Factor Influencing
Consumer Buying Decisions.

Market Segmentation - Concept and Importance, Bases for Market
Segmentation, Service Marketing and after sales services.

15

11

Product - Concept of Product, Consumer and Industrial Goods, Product
Planning and Development, Product Life Cycle, Packaging,

Brand Pricing - Importance of Pricing in the Marketing, Mix, Factors
affecting Pricing of Product /Service.

15

1\"4

Distribution Channels and Physical Distribution- Distribution
Channels - Concept and role; Types of Distribution Channels, Factors
affecting Choice of a Distribution Channel, Retailer and Wholesaler.

Sales Promotion - Methods of Promotion, Optimum Promotion Mix;
Advertising Media -Their Relative Merits & demerits and their
Limitation.

15

Key Words

Marketing, Marketing Information System, Consumer Behaviour, Market Segmentation,
Product, Brand Pricing, Distribution Channels, Sales Pgomotion, Advertising Media
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Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Textbooks, Reference Books and Others

Text Books Recommended:-

Prof, Agrawal & Kothari, SBPD Publishing Hourse, Agra,(Hindi Medium)
Dr.N. Mishra, SBPS Publishing House, Agra(English Medium)

Dr. M.C. Jain, Sahitya Bhawan Publications, Agra(Hindi Medium)

Dr. R.C. Agrawal, Agra(Hindi Medium)

Dr. 5.C. Saxena, Agra(Hindi Medium)

Dr. S.JC. Jain Hindi Granth Academy M.P.

e N e

Reference Books:-
1. Philip Kotler s Marketing management Englewood Cliffs.
2. Willam M. Pride and 0.C. Ferrell Marketing: Houghton - Mifflin Boston.
3. Koter Philip and Armstrong Gary: Principles of Marketing: Prentice Hall of India, New Delhi.

Note: Learners are advised to use latest edition of text books.

On line Resources : * e-Resources/e-books and e-learning portals:

rses.n
httus:ﬁonlinecourses.swavamz.ac.infceczs mgl2/preview
n r i

com/watch?y=NUnOd-Vf4

M FALALALY
https:/ fWWW.VDUtUbEACDm/D]BVIiSE?IiSt=PLmI‘ZDOTDUE cn82jg751dbfgfOnocpliy

PART -D : Assessmentand Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA): 30 Marks

End Semester Exam. (ESE) : 70 Marks

Continuous Internal Internal  Test/Quiz 2 : 20 & 20 | Better marks out of the two
Assessment : :(CIA) (Assignment/SemInar: 10 | Test/Quiz +obtained man:ks in
(By Course Teacher) Total Marks ’ 30 | Assignment shall be considered

apainst 30 Marks

nd Semester Exam. | Two Section:-A&B
8 10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

(ESE): Section A :Q,1-Objective- .
Section B : Descriptive answer type gts.-lout 2 from each unit-4x10=40 Marks

Name and Signature of Convener & Members of (CBoS) :
\o'e / p

i
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM =0
PART-A: Introduction
Program: Bachelor in Semester- [1] Session; 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COVAC-02 i
2 | Course Title Fundamental of Stock Market —
3 | Course Type Value Added Course (COVAC)
4 | Pre-requisite (if any) As per program
5 | Course Learning «  Explain the concepts of investment and understand the Indian
Outcomes (CLO) securities market environment.
e Understand the modus operandi of Stock market and
regulatory framework of SEBI.
e Describe various techniques of analyzing securities under
fundamental and technical analysis.
6 | Course Credits 2 Credits Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : Minimum Passing Marks : 20
50

PART- B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr, Per Period)-30 Periods (30Hours)

Unit Topics (Course Contents) No. of
Period
| Introduction of Investment- meaning, scope, and its types. 8
Primary Market - meaning, importance, and its instrument, the
role of SEBI in the stock market.
|| Secondary Market- meaning, importance, and its instruments. 7
National Security Depository Limited- Introduction,Management,
benefits.
11 Safety measures taken by NSDL, Services offered, Depository Act 8
1996- benefits, depository participant, dematerialization,
v Derivative - Derivative Future, Contract, Derivative Option 74
Contract. FDI- meaning, importance, and its types.
Key Investment, SEB], Depository Act 1996, Derivative, Secondary Market. Foreign
Words | Direct Investment.

Signature of Convener & Members (CBoS]
q)ﬂ
; 0 (e i
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PART- C:Learning Resources

Text Books, Reference Books and Others

'l‘e\t Bool\s Recommended: -

.5 DrAgrawal & Kumar,SBPD Publishing House,Agra(Hindi Medium)
*. ProfV.P\Agrawal,Sahitya Bhawan Publications,Agra(Hindi Mediu m]

#. DRIM.Sahal SRPD Publishing House,Anra(English Medium -

_Dr.Bimal Jaiswal & B¥enkatn aman,Sahitya Bhawan Publications Agra(Enghsh]

REFERENCh BODRST A T T

* The little book of common sense uwﬁ-stmg bv Jack: Bugle
* A random walk down wall strest by Burton g. Malkiel
Vv The warren buffet way by Robert 2. Hagstrom

Note: learners are advised to use latest edition of fext buo!\s

On line Resources : * e-Resources/e-books 'md e-lear nmg portals:
1. The Psychology of Money

2.The Inmlhgmt Investor

3, One Up on Wall Strect -

4, The Little Book That Still Beats the Market
5. Commion Stocks and Unmmmon ?mﬁts
E-Links :

hm Z f!ﬁ!!ﬂ! inves -Iinn KQIJJ! i g N
hitp/ /wwawe.screenerin/

http:/ /’www.money cnntml.wm[

PART- D: Assessment and Evalmtmn

Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks

End Semester Exam. (ESE) : 35 Marks

Continuous Internal | Internal Test/Quiz: 10&10 Better marks out of the Two

Assessment: (CIA): Assignment/Seminar+ Test/Quiz +obtained marks

(By Course Teacher) | Attendance 05 Assignment shall be
Total Marks 15 considered against 15Marks

End Semester Two Section:-A&B

Exam.(ESE): SectionA :Q.1-Objective -05x1=5Marks;Q.2-Short answer type-5x2=10Marks
Section B :Descriptive type qts., 1 out of 2 from each unit=4x5=20Marks

Name and Signature of Convener & Members of BoS:

N R T
22

Scanned with CamScanner



FOUR YEAR UNDERGRADUATE PROGRAM - (2024-28)
DEPARTMENT OF HINDI ;
COURSE CURRICULUM
PART -A : Introduction

Program: Bachelor in Arts vi s
Certificate/Diploma/Degree/Honors Seinester | EPMRE ingsio
1 |Course Code AEC-03
‘ 2 __ [Course Title [ aryr—1
’ 3 [Course Type Ability Enhancement Course
4 Pre-requisite (if any) As per requirement
5 |Course Learning Outcome |1, Renell 2=d1 ot d IR VD B B wE g
(CLO) 2, "1 509 @ e W v WSy vl wesrers qwar 3wz

&) NI 9 eren sl 9 wd |

3, TErR vd el @ e Rt |

4. &y, [y vd wlar Rar 9 gRfaa g

6. Fraer o wd s varmr @ w4 Renffa @ Afzg

frepra &1 W |
6 _ |Credit Value 2 Credits (01 Credit = 15 Hours - learning &
Observation)
7 |Total Marks Maximum Marks : 50 Minimum Passing Marks :
Sl 20

PART -B : Content of the Course
Total No. of Teaching-Learning Periods (01 Hr. Per Period) - 30 Periods (30 Hours)

Unit Topics (Course Contents) No. of Period
. . ‘ :

ARG 451 - IRkt Bad Prer (@) AR @

i U |oha ~ eRvim v (ai)

A SR wrafeEm — e i (@)

o= =T U9 e v Iqw, 7
T, WY, WA

wifgar) &, e v, sl v, wmym v, o wEl B Ry (0
b

fosll wremur ¢F AT us ; TR
N |3eR v Arefr

uiRnfe vreraell vd o=l & veam, wer wifey, oy yfy
TS AW 7
fPrdey e

IV |awfRa i

(e fEmf 7 el v fvg W) fskr 7 wew et o1 e wRin
fora=n &)

11

Keywords i
Signature of Convener & members (CBoS):
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PART -C : Learning Resource

Text Books, Reference Books and Others

\ MRl @ P YT - @, geory @, RewRw Rl amre)
2 WP R sy ik vaa - 9 e He

3 =) s ol wwew - <Y v avr B

4 =) wpwe wien - §1 DR of, S Ry w

& R s — SR INE T

Online Resourees -

T wwav, bookspace.in
2 https://libgmm.com
3 https/Avww, gkexams.com

PART -D : Assessment And Evaluation

Suggested Continuous Evaluation Methods :
Maximum Marks : 50 Marks

Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam (ESE) : 35 Marks

Coninuous Internal Assessiment : (CT1A) : Intermal Test/Quiz-(2) : 10 & 10 Better marks out of the two

(By Course Teacher) Marks Text/Quiz
Assignment/Seminar+Attendan | obtained marks in assignment shall
ce-05 be considered against 15 Marks
Total Marks 15

End Semester Exam (ESE) : Two Section - A&B

Section A : QI Objective - 05X =05 Marks

Scction A : Q2 Short Answer Type - 5X2=10 Marks
Section B : Descriptive Answer Type Qts. | out of 2
From Each Unit - 4X5=20 Marks

Total =35 Marks
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM —
PART-A: Introduction
Program : Bachelor in Semester- [V Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSC-10
2 | Course Title Business Statistics
3 | Course Type Discipline Specific Course (COSC)
4 | Pre-requisite (if any) As per program '
5 Course Learning . Unqer'stardl the l:asicmlzr;:wlcdgs of data collection and various
cal elementa .
Outcomies (CLO) . git\lrztltap the abilig to analyse and interpret dama to provids

o Apply appropriate graphical and pumerical
for different types of data.

tendency, dispersion and location.

meaningful information to assist in management decision.
descriptive statistics

s  Analyse statistical data graphically using frequency distributicns
and cumulative frequency distributions, measures of

e Pind the inter-relation between two or more phenomena with the
help of curve fitting and correlation-regression analysis.

central

6 | Credit Value

4 Credits | Credit = 15 Hours-learning &

Observation |

7 Total Marks

Max. Marks : 100 | Minimum Passing

Marks: 40

PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60 Hours)

Unit

Topics (Course Contents)

No.of
Period

I

Introduction to Statistics: Meaning, Scope, Importance and Limitation,
Collection of Data: Primary and Secondary Data, Editing of Data,
Classification of Data, Frequency Distribution and Statistical Series,
Tabulation of Data, Diagrammatical and Graphical Presentation of Data

15

I

Measures of Central tendency: Mean, Median, Mode, Geometric and
Harmonic Mean; Dispersion: Range, Quartile, Percentile, Quartile
Deviation, Standard Deviation and its Co-efficient, Co-efficient of
Variations and Variance, Test of Skewness and Dispersion, Its
Importance, Co-efficient of Skewness. Partition values.

15

111

Correlation: Meaning, Application, Types and Degree of Correlation,
Methods-Scatter Diagram, Karl Pearson’s Coefficient of Correlation,
Spearman'’s Rank Coefficient of Correlation.

Regression Analysis: Meaning and Definition, Uses and Utility of
Regression Analysis, Constructions of Regression Lines, Regression

| Coefficient, Determination of Coefficient of Correlation by Regression

Coefficients, Properties of Regression Coefficient, Comparison of
Correlation and Regression Analysis.

15

IV

Index Number: Meaning, Types and Uses, Method of Constructing Price

| Index Number, Fixed: Based Method, Chain-Base Method, Base

conversion, Base Shifting Deflating and Splicing. Consumer Price Index
Number, Fisher's Ideal Index Number, Reversibility Test Time and
Factor;Analysis of Time Series: Meaning, Importance and Components
of a Time Series. Decomposition of Time Series: Measurement of

15
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4 Key Statistics, Collection of Data Frequency Distribution, Measures of Central
) Words | Tendency, Dispersion, Skewness, Correlation, Regression, Index Numbers,
b Analysis of Time Series.
. Signature of Convener & Members (CBoS):
b
B
[ I
)
)
' | PART- C: Learning Resources
" Text Books, Reference Books and Others
) Text Books Recommended:-
- 1. Dr.S.M.Shukla & Dr. 5.P.Sahaya,Sahitya Bhawan Publication,Agra(Hindi & English Medium)
) 2.Gupta, S.C. Fundamenta) of Statistics, Himalaya Publication.
3. Gupta S.P. & Gupta Archana, Elementary Statistics, (English and Hindi) Sultan Chand & Sons,New DelhL.
) 4,Dr.Gupta,Sharma,Dandekar,SBPD,Publishing House,Agra(Hindi & English Medium)
Note: Learners are advised to use latest edition of text books.
) Reference Books:
1.Heinz, Kohler: Statistics for Business & Economics, HarperCollins;
) 2.Sharma J.K, Business Statistics, Person Education
On line Resources ; * e-Resources/e-books and e-learning portals:
) - hitps://www.youtube.com/watch?v=UjPTK]2APIS
ttps: / /www. 3 Nist= R B 1
' 7list= F 0 B -
i tt nlinecour in review
) www.cl
PART -D : Assessmentand Evaluation :
) Suggested Continuous Evaluation Methods: Maximum Marks- 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
) End Semester Exam. (ESE) : 70 Marks
: Continuous Internal | Internal ~ Test/Quiz(2): 20 & 20 [Highest marks out of the Two
) Assessment : (CIA) Assignment/Seminar: 10 | Test/Quiz+obtained marks in Assignment
(By Course Teacher) | Tetal Marks: 30 | shall be considered against 30 Marks
' End Semester Two Section:-A&B
3 E,xam.(ESE]: SectionA :Q.1-Objective-10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
) Section B : Descriptive answer type qts.,1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of (CBoS) : .

i -
[t e

) - 1oV
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE

COURSE CURRICULUM
PART-A ; Introduction _
Program : Bachelor in Semester- 1V Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSC-11
2 | Course Title Cost Accounting
3 | Course Type Discipline Specific Course (COSC)
4 | Pre-requisite (if any) As per program
5 | Course Learning « Acquire conceptual knowledge of cost accounting and able to
Outcomes (CLO) solve varlous declsion-making problems that takes place in
husiness.
o Evaluate the costs and benefits of different conventional and
contemporary costing systems ;
« Understand different elements of cost and calculate material
and labour cost.
s Able to prepare costsheet to know the cost of a product.
e Determine contract cost, job-cost, batch cost, & process cost.
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
7 | Total Marks Max, Marks : 100 [ Minimum Passing Marks : 40
PART -B: Content of the Course

Total No. of Teaching-learning

Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit

Topics (Course Contents)

No. of
Period

Unit- 1

Concept and Nature of Cost Accounting: Meaning of cost and costing ,
Importance and features of costing , Cost classification , Concept of cost unit, Cost
center, Establishment of an Idle cost accounting system.

Accounting for Material: Direct and [ndirect materfal, Valuation of material,
Principal of valuation of material, Materlal control, Purchases, Objectlve and
functions of purchase department, Inventory control- Meaning and techniques
of Inventory control.

15.

Unit- 2

Employee Cost: Meaning and classification of employee cost, Requisite of a good
wage and Incentive system, Time and plece rate plans, Profit sharing, Employee
productivity and cost. Labour cost control-techniques, Employee turnover,
Remuneratlon and Incentive schemes (Rowan and Halsey Plan only)

Overheads - Definition and classlfication, Production overheads -allocation and
apportionment of cost, Meaning and Methods of cost absorption, Treatment of
over-absorption & under-absorption of overheads, Administration and selling &
distribution overheads.

15

Unit- 3

Unit Output Costing -Concept and Need for Unit Output Costing, Preparation of
Cost Sheet & Cost Statement and Tender Price,
Reconcillation of Cost and Financial accounts.

"~ 15

Unit- 4

Contract Costing- Methods of cost determination in contract costing, Escalation
clause and cost- plus contract, Job Costing- Meaning of Job Cost, Preparation of
Job Cost Sheet , Batch Costing- Meaning of Batch Cost and its application in
today’s Industry. Process Costing -Meaning and application of process costing,
Methods of determination of cost in process costing, Normal and abnormal loss
and gain, Costing of Joint-product and by-product

15

Key Words

Cost Accounting, Accounting for Material, Inventory Control, Employee Cost, Overheads, Unit

Out-Put Cost, Reconcillation, Contract Costing, Process Costing

Ny YT
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Signature of Convener & Members (CnoS):

PART- CiLearnlng Resources
“Text Books, Reference Bools and Others

Text Books Recommended:»

1. Jain 8.1, and Narng K.L.: Cost Accounting Kalyani New Delhi
2, Arora MN,; Cost Accounting, -Principles and Practice , Vikas JNew Delhi

3, Jawahar Lal ; Cost Accounting : McGraw Hill Bdueation

4, ML. Agrawal & K.L.Gupta Sahityn BShawan Apra,(Hindj & English Medium)
5. Dr.Jb.J¢, Mehatn, SBIPD,Publishing House,Agra,(Llindi & English Medium)
Note: Learners are ndvlsed (o use Intest edition of text books.

Reference Bools;

1, Bunarjee, 1. Cost Accounting — Theory and Practice New Delhi

2, Taxman's Cost Aceounting, New Delhl

3, Iyenpar, 8.1, Cost Accounting, Sultan Chand & Sons .
A, Maheshwari 8.N.; Advanced Problems and Solutions in Cost Accounting ; Sultan Chand, New Delhi

Online Resonrces :* o-Resources/e-baoks and e-learning portals:
lu.tp:i:!j..unlluccuurs.umpml.minmncza_mnﬂunrmgw

hltus:ﬂsull.m::dlmadmln/b.uoksmm/jm
htms;!/.wwwygmme,cumlnLQﬂlstﬂisEﬂLthznﬂzlehﬂﬂﬂYmmmiAﬂ!

hnns:!mww.yuumbu‘cmujwm!:hlm-.dahuxsxzw
1/playlist?list=PLL 81 DIRlyecX0A3a/lTYmplecl uzHg

atps://www.youtube.con

| PART -D : Assessment and Evaluation

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks
Continuous Internal Assessment (CIA) : 30 Marks
End Semester Exam, (ESE) ¢ 70 Marks
Continuous Internal Internal Test/Quiz (2): 20820 Highest ~marks out t?f the Two
Assessment : (CIA) Assignment/Seminar: 10 Test/Quiz+obtained markg in best two and
(By Course Teacher) | Total Marks: 30 ?Assiﬁnmcnt shall be considered against 30

arks

End Semester Two Sectlon:- A &B
Exam.(ESE): sectionA :Q.1-0bj ective-I0x1=10Marls;Q.2-Shox~t answer type-5x4=20 Marks
Section B : Descriptive answer type qts,1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of(CBoS) : § % {;’\9:}.:‘
| w @’0
R
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM

PART-A : Introduction ‘-’j

Program : Bachelor in Semester- 1V ~ Sesslon:2024-25
Commenrce
| (Diploma/Degree/Hovors |
1 _ | Course Code cosc-12
2__| Course Title Fundamental of Entrepreneurship
3 __| Course Type Discipline Specific Course (COSC)
4 Pl't‘.-l'ﬁg‘lliSit(! (itany) As per program
5 | Course Learning +  Dxplore entreprencurinl culture and industrinl growth so as to
i Outcomes (CLO) proparing them to set up and manage their own small units.

e Choose entropreneurship as carcer and can take part in startups.
« Exploro govermmont support available to entrepreneurship
nctivities, )
*  Exploin the entreprencur concepts, gain knowledge in the financial
institution, project report Incentives and subsidies.
e  Undorstand the stages of the entreprencur process, personal
creativity and entreprencurial Initiative.
6 | CreditValue 4 Credits I Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 100 T Minimum Passing Marks : 40
PART -B: _Content of the Course
Total No. of Teaching-learning Periods (01 Hr. per period)-60Periods (60Hours)

Unit Topics (Course Contents) No. of
% Period
Entreprencurship: Meaning, Definition, Orlgin and Development, Concepts,
Characteristics, Importance, Theories of Entrepreneurship, Role of socio-¢conomic
environment, Emergence of Bntrepreneurial Class, Intra-prencurship, Techno-
I preneurship, Netr-preneurship, Eco-preneurship. Entreprencur: Meaning, Definition, 15
Characteristics, Importance, Functions and Qualitics, ~Women Entrepreneur:
Mativational Factors, Opportunities, Problems and Challenges, Incentives for Women
Entrepreneurs.
Promotion of a Venture: Concepts of Business Venture, Stages for promotion of a
Venture, External Environmental Analysis: Meaning, Factors & Techniques, Evaluation
11 of Start-up Problem, Legal Requirements for Establishment of a New Unit, Raising 15
of Funds: Fund Reguirement, Types of Fund Requirement, Sources of Raising Funds,
Venture Capital: Meaning, Sources and Documentation Required.
Entreprencurial Behaviour: Meaning, Features, Emergence of Entrepreneurial
Behaviours.Tendencies of  Entrepreneurial  Behaviours. Innovation and
Entreprencur:Meaning, Characteristics, Types, Barrlers, Stages and Process of
I Innovation,Strategiesof Innovation.Entrepreneur and Risk-Taking Capacity:
Meaning, Characteristics, Classification, Stages of Risk, Risk Management Process.

Entrepreneurial Skills: Meaning & Basic Elements, Project Development or Technical
Skills, Enterprise Management Skills, Enterprise Building Skills,
Social Responsibility of Entrepreneurship
Entreprencurial Development Programs (EDP): Meaning, Objectives, Thelr Role,
Relevance and Achievements, EDP in India, Role of Govt. in Organizing EDP Critical
I Evaluation, Suggestion. Initiatives of Government of India to Promote
v Entrepreneurship: Start up Indla, Stand up India. Make in India, Digital India, Atal
Innovation Mission, Pradhan Mantri Kaushal VikasYojna, National Skill Development
Mission, Pradhan Mantri Mudra Yojna etc.

Key Entrepreneurship, Entrepreneur, Women Entrepreneur, Promotion of a Venture,
Words | Entrepreneurial Behaviour Innovation, Risk, Skill, Social Responsibility, Entrepreneurlal
Development

) I ™ n
signature of Convener & Members(CB9S): ( \W : ‘ \d’j’w
" s N VK@V R
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PART-C :Lcarnlng Resources

Text Book, Reference Books and Others

Text Books Recommended:-
1.Prof.R.C.Agrawal, SBPD Publishing House Agra (Hindi Medium)
2.Gupta Dr, O.P,, Entreprencurship SEPD Publishing House, Agra(English Medium)
3.0r.Amist Kumar & Dr, Amita Dubey,Sahitya Bhawan Publications,Agra (English Medium)
4.Dr.A K.MIshra &Dr.P.ICAgrawal Sahitya Bhawan Publicaticns, Agra (Hindi Medium)
5.Kothari, Mishra, Sahu, Entrepreneurship Development, Ramesh Book Depot, Jaipur
6.Arora Renu, Sood 8., Udhyami karan ke Mool Siddhant, Kalyani Publishers New Delhi
Note: Learners are advised to use latest edition of text books.

Reference Books:
01. Hifrich, Manimala, Peters & Shephered, Entrepreneurship, McGraw Hill
02. Desal, Vasant, Dynamics of Entrepreneurial Development and Management, Himalaya Publishing
House, New Delhi
03. Prasanna Chandra, Project Preparation, Appraisal & Implementation Tata McGraw Hill, New Delhi
04. Khankha S.S., Entrepreneurial Development, S. Chand & Company, Delhi,

| https://www.youtube.com/playl ist7list=PLXPpRtAbi0]xktoB8gwkgHt1iDCm00gsS

On line Resources : * e-Resources/e-books and e-learning portals:

https://onlinecourses.nptel.ac.in/noc23 mgl26/preview

PART -D: Asr:eésmcnt and Evaluation ;

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) 30 Marks
End Semester Exam. (ESE) : 70 Marks ,
Continuous Internal | Internal Test/Quiz (2): 20&20 Highest marks out of the Two

Assessment: (CIA) | Assignment/Seminar: 10 Test/Quiz+obtained marks in bes.t two

(By Course Teacher) | Total Marks: 30 and Assignment shall be considered
against -30 Marks

End Semester Two Section :- A & B

Exam.(ESE): SectionA :Q.1-Objective -10x1=10Marks;Q.2-Short answer type-5x4=20 Marks

Section B : Descriptive answer type gts.,1 out 2 from each unit-4x10=40Marks o

Name and Signature of Convener & Members of (CBoS) : N
4‘3“4‘1 @EL/S!// % /7‘)'\97
V - /q/
=
—~ L\"’“
e V3
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction —
Program : Bachelor in Semester- IV Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSE-02 (Gr.-I-Management)
2 | Course Title Business Organization (Gr.-I-Management) .
3 | Course Type Discipline Specific Elective (COSE) (Gr.-I I-Management)
4 | Pre-requisite (if any) As per program .
5 | Course Learning «  Abilily to understand the concept of various forms of business
- organization.
fieamen el . Idznlify and explain the managerial skills used in business.
Ability to understand the concept of business organization along
with the basic laws and norms of business organization.
e  Ability to understand the terminologies associated with the field of
business organization along witl their relevance,
«  Ability to identify the appropriate types of functioning of business
organization for solving different problems.
6 | Credit Value 4 Credits | Credit =15 Hours-learning & Observation
7 | TotalMarks Max.Marks:100 | Minimum Passing Marks : 40
- PART -B: Content of the Course
: Total No. of Teaching-learning Periods ( 01 Hr. per period)-60 Periods (60Hours)
} . Unit Topics (Course Contents) _ No. of
3 Period
1 Concept and Forms of Business Organisations :Concepts of Business, 15

Trade, Industry and Commerce- Objectives and functions of Business-Social
Responsibility of a business, Responsible Business, Ethical Conduct & Human
Values. Forms of Business Organisation-Meaning, Characteristics,
Advantages and Disadvantages of Sole Proprietorship - Meaning,
Characteristics, Advantages and Disadvantages of Partnership - Kinds of
Partners - Partnership Deed - Concept of Limited liability partnership -
Meaning, Characteristics, Advantages and Disadvantages of Hindu Undivided

Pamily - Meaning, Advantages and Disadvantages of Co-operative
Organisation.

I JOINT STOCK COMPANY : Joint Stock Company - Meaning, Definition, 1_5

Characteristics - Advantages and Disadvantages, Code of Business Ethics.
Kinds of Companies - Promotion - Stages of Promotion - Promoter -
Characteristics - Kinds- Preparation of Important Documents - Memorandum
of Association - Clauses - Articles of Association -Contents -Prospectus -
Contents - Red herring Prospectus- Statement In lieu of Prospectus (as per
/ Companies Act,2013).
1l Business Combination & Production Planning : Business Combination-
Meaning, characteristics, objectives, causes, forms and kinds of business
Combination, Rationalization-Meaning, characteristics, objective, Principle,
Merits and Demerits, difference between Rationalization and Nationalization
IV Nature of Product Planning & Pricing : Meaning, Definition, Characteristics, 15
Scope, Importance and Advantages of Product Planning, Techniques of
Product Planning and Control. Pricing- Meaning, Components of Pricing,
Objective, Principle of Pricing, Importance, Factors affecting Pricing Decisions,
Pricing Strategies and Pricing Policies,
Key Business Organization, Social Responsibility, Sole Proprietorship, Partnershlp, IQJF Joint Stock,

X B, U S %y,;ydg/

Scanned with CamScanner
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l Words

| Companies, Promotion, Business Combination, Production Planning, Pricing, Product

Signature of Convener & Members (CBoS):

PART- C: Learning Resources

Text Books,Reference Books and Others:

Text Books Recommended:-
1. Agrawal,R.C.,Modern Business Organisation,Sahitya Bhawan ,Agra.(Hindi & English Medium)
2. Agrwal,R.C.,Business Organisation,Navyug Sahitya Bhawan,Agra(Hindi Medium)
3. Gupta,R.C.Business Organisation,Shivial Agrawal & Company,Indore

Note: Learners are advised to use latest edition of text books.

Reference Books:

4 '

L

Basu, C. R. Business Organization and Management. New Delhi: McGraw Hill
Chhabra, T. N., Business Organization and Management. New Delhi: Sun India Publications.
Gupta,C. B. Modern Business Organizatio

Kaul,V.K, Business Organization and Management,Text and
Koontz, H., & Weihrich, H. Essentials of Management. New York: McGraw Hill Education.

Singh, B. P., & Singh, A.K. Essentials of Management. New Delhi: Excel Books.

n. New Delhi: Mayur Paperbacks.

Cases. New Delhi: Pearson Education,

https://www.ppup.ac.in/e-

) 2 nli

On line Resources : * e-Resources/e-books and e-learning portals:

oreanisation-and-management-59102

-~ https://www.classcentral com/course/swayam-hussiness-

F 75i= J
y : 2 3YE3Hw?si=
I, PART -D ; Assessment and Evaluation :

) tt

1

b Continuous Internal Assessment (CIA) :
g End Semester Exam. (ESE) :

Suggested Continuous Evaluation Methods: Maximum Marks

100 Marks
30 Marks
70 Marks

’ Continuous Internal Internal Test/Quiz (2):
: Assessment: (CIA) Assignment/Seminar:
(By Course Teacher) | Total Marks:

20220 Highest marks out of the Two '
10 Test/Quiz+obtained marks in best two and
30 Assignment shall be considered agalnst -30

Marks |

End Semester Two Section:-A & B

Exam.(ESE):

SectionA :Q.1-Objective
Section B : Descriptive answer type qts.1 out 2 from k

.10x1=10Marks;Q.2-Short answer type-5x4=20 Marks
each ynit-4x10=40Marks

Name and Signature of Convener & Mem

bers of (CBoS) :
o

%@

\
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
; COURSE CURRICULUM
PART-A : Introduction
Program : Bachelor in Semester- [V Session : 2024-25
Commerce
(Diploma/Degree/Honors)
_ 1 | Course Code COSE-02 (Gr.-II - Finance )
2 Course Title Financial Market Operations (Gr.-II - Finance )
3 | Course Type Discipline Specific Elective Course (COSE)(Gr.-1I-Finance)
4 | Pre-requisite (if any) As per program
5 | Course Learning * Explain the basic concepts of capital market and money
market.
Ditteames (£1.0) * Apply and critically evaluate finance and investment theory
with particular reference to the operation of financial markets.
* DUnderstand the main provisions of SEBI and risks faced by
investors.
* Analyze how financial markets and instruments operate and
how they can be used to achieve economic objectives.
* Evaluate the financial services provided according to the
- guidelines of SEBL
6 | Credit Value 4 Credits | Credit = 15 Hours-learning & Observation
- 7 | Total Marks Max.Marks:100 | Minimum Passing Marks : 40
PART- B: Content of the Course
. Total No. of Teaching-learning Periods (01 Hr. per period)-60Periods(60Hours)
Unit Topics (Course Contents) No. of
Period
| An Overview of Financial Market in India: 15

Money Market: Indian money market's composition and
structure; (a) Acceptance houses, (b) Discount houses and (c) Call
b money market; Recent trends in Indian money market.

11 Capital Market: Security market - (a) New issue market, (b) 15
Secondary market; Functions and role of stock exchange; listing
procedure and legal requirements; Public issue - pricing and
marketing; Stock exchanges - National Stock Exchange, Bombay
stock exchange

Il Securities contract and Regulations Act: Main provisions. 15
Investors Protection: Grievances concerning stock exchange
dealings and their removal; Grievance cells in stock exchanges;
SEBI; Company Law Board; Press; Remedy through courts

v Functionaries on Stock Exchanges: Brokers, sub brokers, 15

investors, and NRIs.
Financial Services : Merchant banking-Functions and roles; SEBI
guide-lines; Credit rating - Concept, Functions, and Types.

Key Financial Market, Money Market, Capital Market, Stock Exchange, NS.E,

; market makers, jobbers, portfolio consultants, institutional

_Words | Securities, SEBI, Portfolio, Financial Services, Mercha Banking, Credis Rating
Signature of Convener & Members (CBoS): ( @ ;S-! -

) :
W o™i N
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PART- C:Learning Resources

Text Books, Reference Books and Others:

1.Dr.Azrawal & Kumar,

Text Books Recommended:-
S2PD Publishing House Agra (Hindi Medium)
2.Dr. M Sahi SBPD, Publishing House Agra(Enzlith Medium)
3.Prof.Y.P.hgrawzl Sahitya Bhawan Publications Agre(Bindi Medium)
4.Dr.Bimal Jzlzwal & Dr.Bruvanz Venkztrs raman,Szattyz Bhewen Poblications(English Medium)
5.Dr.Nidhi BansalDr.5.Sharma,S.Gupta, Thzkor Publicaons Pyt td Lucknow.

| Note: Learners are advised to use latest edition of text books.

Reference Books:

LV.A Avzdhani, Investrnent zad Securities Warket in India, Himataya Publishing House.
2.Prasanna Chandra, Security Anzlysis and Portfolio Manzgement, Tata McGraw-HilL

3. Sanjeevigarwal, A Guide ts lodian Capita! Market, Bharat Publishers.

4.Pavi Pulian! and Mahesh Puliani, Manuz! of SEEI, Bhzrat Publication.

raz eyt he

/5l

On line Resources. * - Resources/e buoks and e-learm.ng portals:
5 d

https: //WH"-'I younihe V"i/?#f""'}’f“"-“’”"q 5000

htps: [ ferera youshe oo forstonte=T /f{‘*D "‘!m J‘

https: / Joplinzonurses, :
h@ﬁ //onlinecsurss ggq,p!géggég !gg;géggﬁljzﬂ'

PART-D : Assessment and Evaluation:

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Section B : Descriptive answer type gt5.,1 out 2 from each unit-4x10=40Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam. (ESE) : 70 Marks
Continuous Internal | Internal Test/Quiz (2):20 & 20 | Highest marks out of the Two
Assessment ; (CIA)] | Assignment/Seminar: 10 | Test/Quiz+obtained marks in
(By Course Total Marks: 30 |best two and Assignment shall
Teacher) be considered against -30 Marks
End Semester Two Section:-A&B

Exam.(ESE): SectionA :Q.1-Cbjective -10x1=10Marks;Q 2-Short answer type-5x4=20 Marks

Name and Signature of Convener & Members of (CBoS) :

@ e

Scanned with CamScanner



§ FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction ]
Program : Bachelor in Semester- [V Session : 2024-25
Commerce
(Diploma/Degree/Honors)
1 | Course Code COSE-02 (Gr.-]lI-Marketing )
2 | Course Title International Marketing (Gr.-11l-Marketing )
3 | Course Type Discipline Specific Elective Course(COSE)(Gr.-11l-Marketing)
4 | Pre-requisite As per program
(if any)
5 | Course Learning «  Understand the International market and customer necds
- across multiple foreign countries,
Onfarmes{ELO) »  Explain expfrt lmpuﬁt policy and develop an understanding of
export business.
+  Bvaluate the International pricing and methods.
s Develop international marketing skills for advertising, personal
sellin
. Analyie the impact of international marketing on economic
growth of any soclety.
6 | Credit Value 4 Credits |  Credit = 15 Hours-learning & Observation
- 7 | Total Marks Max. Marks : 100 | Minimum Passing Marks : 40

PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)-60Periods (60Hours)

Unit Topics (Course Contents) No. of
i Period
I International Marketing: Nature, Definition and Scope of 15,

International Marketing, Domestic Marketing v/s International
Marketing, International environment-external and internal.
Identifying and Selecting Foreign Market: Foreign Market
entry mode decision.

1 Product Planning for international market: Product designing, 15
Standardization vs. adaption, Branding and Packaging, Labeling
and quality issues, after sales service.

International Pricing: Factors influencing International Price,
Pricing process and methods, international price quotation and
payment terms.

11 Promotion and Product/Services abroad: Methods of 15
International promotion, Direct mail and sales literature,
Advertising, Personal selling, Trade fairs and exhibitions

\ International Distribution: Distribution channels and logistics
: decisions, Selection and appointment of foreign sales agents.

v Export Policy and Practices In India: EXIM policy-an overview, 15
Trends in India's foreign trade, steps in starting an export business,
Product selection, Market selection, Export pricing, Export finance,
Documentation, Export procedures, Export assistance and incentives.,

Key International Marketing, International Environment, Foreign Market, Product
e Words | Planning, International Pricing, Promotion, Product, Distr?%ﬁon, Export Policy, EXIM
Policy, Foreign Trade. E A
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Signature of Convener & Members (CBoS):

PART-C:Learning Resources

Text Books,Reference Books and Others:

Text Books Recommended:-

L.Dr.5.C.Jain,Sahitya Bhawan Publications,Agra (Hindi Medium)

2.Dr.Shalini Agrawal,Sahitya Bhawan Publications,Agra (English Medium)
3.Dr.1.M.Sahai,SBPD Publishing House,Agra(Hindi & English Medium)

4.Varshney& Bhattacharya: International marketing management, Sultan Chand & Sons.
5.P.K. Vasudeva, 'International Marketing' Excel books.

Note: Learners are advised to use latest edition of text books.

v T T w e wwwww

Reference Books:
1. R Srinivasan, 'International Marketing’ Prentice Hall India.
2. Warren J. Keagan, Mark Green, ‘Global Marketing 3/e, Prentice Hall.
3. Rathor, Jani Rathor, ‘International Marketing', Himalaya publishing House.

4, S.A.Sherlekar, V.S. Sherlekar, ‘Global Marketing Management',Himalaya publishing House.

On line Resources : * e-Resources/e-books and e-learning portals:

w (o] .com/watch?v=t
s:/ /www.youtube.com/playlist7list=PL wRLM s F1 DOdKUWY
s:/ /onlinecourses.s amZ.ac.in/cec21 mpl7/previe
h : linecourses.nptel.ac.in/n mg5h evi
. .gelato. blog /international-marketi

PART -D : Assessment and Evaluation :

Suggested Continuous Evaluation Methods: Maximum Marks 100 Marks

Continuous Internal Assessment (CIA) : 30 Marks

End Semester Exam, (ESE) : 70 Marks

Continuous Internal | Internal Test/Quiz (2):20 & 20 { Better marks out of the Two

Assessment: (CIA) | Assignment/Seminar: 10 | Test/Quiz+obtained marks in

(By Course Total Marks: 30 Assignment shall be considered

Teacher) against -30 Marks

End Semester Two Section :~-A & B

Exam. (ESE): SectionA :Q.1-Objective -10x1=10Marks; Q.2-Short answer type-5x4=20 Marks
Section B : Descriptive answer type qts.1 out 2 from each unit-4x10=40Marks

Name and Signature of Convener & Members of (CBoS) : %W )
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FOUR YEAR UNDERGRADUATE PROGRAM-2024-28

FACULTY OF COMMERCE
COURSE CURRICULUM
PART-A : Introduction
Program: Bachelor in Semester- IV Session: 2024-25
Commerce
(Diploma/Degree /Honors)
1 | Course Code COSEC-02
2 | Course Title Banking Operation
3 | Course Type Skill Enhancement Course (COSEC)
4 | Pre-requisite As per program
I (if any)
; 5 | Course Learning » Understand the m}r:jdamen;al lconcepts behind modern e-
banking/mobile banking technologies.
e e (ain kr%w]edge of thegvarinus sgrvlces offered by banks, the
risks they face,
e Understand the principles and provisions that govern banking
companies.
¢ Demonstrate online banking techniques and know-your-
customer (KYC) norms in real-time.
- 6 | Credit Value 2 Credits Credit = 15 Hours-learning & Observation
7 | Total Marks Max. Marks : 50 Minimum Passing Marks : 20

PART-B: Content of the Course

Total No. of Teaching-learning Periods ( 01 Hr. per period)- 30Periods (30Hours)

Unit Topics (Course Contents) No. of
Period
I Banking System in India, Origin of Banking, Origin and Growth of 8

Commercial Bank in India, Banking Regulation Act: 1949, RBI Act,
Types of Banks, Types of Deposits.

i Operational Aspect of commercial banks in India, Relationship 7
between Banker and customers,

111 Types of customer accounts, Know Your Customer, Procedure of 8
Opening Bank Account, Endorsement and Lending.

v E-banking services- Paying Bank, Internet Banking, Mobile 7
Banking.

Key Banking System, RBI, Banker and Customer Relationship, Internet Banking,
Words | Mobile Banking, Lending,

Signature of Convener & Members (CBoS): ¥
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PART-C:Learning Resources
Text Books, Reference Books and Others:
Text Books Recommended;-
e Banklng and Negotlable Instruments by Avtar Singh
*  Banking Operations by Prof, Bimal Jalsyal , Dr. Legna 5, Shimpl SBPD PublicingAgra
.2 Bustness Vinanco By Dr. 5.1, Guptiy SEPD PublicingAgra_ —
Reference Books:
. _.Dr.Uma Ranl Pm, B, K, Dey Dr. R, Mishra Dr. P, Choudhary, Banking Principles find Practice, SIPH
On line Resources : * e-Resources/c-books and e-learning portals:
«  https://applunipuneacto/external /course-materlal /Fundamental-of-Ranking-English.pdf
hitps://macmillaneducationdn/wp-content/uploads/2023/02/UBE Brochure-Mew- 2022941
hitps://lcmaldn/upload /B1/BESE CHRONICLE 13th EDITIOM.pdf
hitps://chseacademlcnicdn/weh_materla)/Currleolum21/publication/sscondary /411%20B20king 2
[ hd.Insurance Xpdf
PART -D : Assessment and Evaluation
Suggested Continuous Evaluation Methods: Maximum Marks 50 Marks

-

s = @

Continuous Internal Assessment (CIA) : 15 Marks
End Semester Exam. (ESE) : 35 Marks
Continuous | Internal Test/Quiz: 10&10 Highest marks out cf‘ the
Internal Assignment+Seminar+Attendance: 05 two Test/Quiz+ obtained
Assessment: | Total Marks: 15 marks in Assignment shall
(C14) be considered against 15
(By Course Marks
Teacher)
End Laboratory/Field Skill Performance: On Spot| Managed by Coordinator
Semester Assessment as per skilling
Exam.(ESE): | A-Performed the Task based on Learned Skill-20Marks
B-Spotting based on tools(Written)- 10Marks
C-Viva-Voce(based on Principle/technology)- 05Marks

Name and Signature of Convener & Members of (CBoS) : % % ;"
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FOUR YEAR UNDERGRADUATE PROGRAM (2024 -28)
DEPARTMENT OF English

COURSE CURRICULUM
PART- A: Introduction

Program: Bachelor in- X ion: -2025
Arts/Science/Commerce (Diploma) Semester -IV Session: 2024-20
1 | Course Code AEC- 04

—
2

D

" Course Title T Communicative English and Soft Skills

| 3 | Course Type AEC [Ability Enhancement Course]
4 Pre-requisite (if, any)| As per program

After completion of this course, the students will be able 1o:

5 gﬂ?g:é:?gﬂ% » Learn deviant use of English both in written and spoken forms.
» Understand the importance of communication in English.
> Apply the ability to improve competence in using English language.
» Analyze the importance of reading skills.
> Develop language for speaking with confidence.
6 | Credit Value 2Credits |  Credit= 15 Hours - learning & Observation
7 | Total Marks Max. Marks: 50 | Min Passing Marks: 20

[PART -B: Content of the Course
Total No. of Teachinglearning Periods (01 Hr. per period) - 30 Periods (30 Hours)

. No. of
Unit Topics (Course contents) Period
I | Whatis communication? 08

Purpose of Communication,

Types of Communication {(Verbal and Non- Verbal),
The motivating factors (Intrinsic and Extrinsic)

* Barriers of Communication (Internal and External).
Il 1Building Vocabulary

07
» Use of Dictionary,
* Building Vocabulary through synonyms and antonyms,
e Use of Phrasal Verbs, Idioms and Phrases
* Unseen passage
Il |Conversation in English (Performance Based) 08

A) Reading: Very short stories (Gift of Magi, Cinderella, The Selfish Giant, Stories
from Panchatantra), Newspaper reports / Fact- based articles, Diction and tone,
Identifying topic sentences, Reading aloud: Reading an article/report.

B) Spoken English for the Real world and Situational Dialogues) (any four)

* Call Center: Talking to service Providers, Professional Enquiries, Talking
with peers/ seniors,

* Bank: foropening an account (seeking information on loans/FDs/other
schemes.

Office: (sceking information regardin g Job vacancy)

Market (asking for price of an object, di scount elc),

Restaurant: (asking for the special dish, offe

s in the menu and

3 ; ordering for food)
dc Gt . T

Scanned with CamScanner




1

-

v W W P W W W

- ~ - v - - w -— e g -

e At the Railway Station/ Bus Station enquiry: (Armival and departure of
buses/ trains)
¢ Hotel: Booking a room, asking tarifl rate
¢ Travel agency: (Asking to book tickets fares, finding vacancies in hotcls)
C) Greetings and Common Etiquettes: Introducing oneself; Invitation; Making
Requests; Expressing Gratitude; Complimenting and Congratulating; Expressing
Sympathy; Apologizing; Complaining and Expressing Regret

IV [Presentation skills (Performance Based): 08

Effective oral presentation, Characteristics of good oral presentation. Use of quotations
and anecdotes. Ways of Oral Presentation (Seminar, Viva -voce, Interview, Power Point
etc.) Gesturcs/ Mannerism during oral presentation. Media methods used for effective
oral presentation, Body Language, Attirc.

Key | Communication, Vocabulary, Conversation, Reading, Presentation.
words

Signature of Convener & Members (CBoS) :

-

PART-C: Learning Resources

Text Books, Reference Books and Others

Text Books Recommended - Suggested Reading:

Fluency in English - Part 11, Oxford University Press, 2006.

Enrich Your English, OUP, SR Inthira and V. Saraswathi, CIEFL,1997

Oxford A-Z of English Usage, ed. Jeremy Butlerfield, OUP, 2007.

Longman Dictionary of Common Errors, N.D. Turton and J.B. Heaton, Longman, 1998

Contemporary Communicative English, § Chand

Malhotra Prerna, Deb Dulal Halder, (2019) Communication Skills: Theory and Practice, Eighth Edition,

BookAge Publications, New Delhi.

VYVYVYVVYY

Online Resources—
» Applying Communication Theory for Professional Life: A Practical Introduction. Dainton and

Zelley,
http:/tsime.uz ac.zw/claroline/backends/download.phpZurl=LOludHIvX3RvX2NvbW11 bmljYXRpb25f

> https://web.sol.du.ac.in/my_modules/type/cbes-41-
2/data/root/B.ConvSemester%202/ABILITY-

ENHANCEMENT %20COMPULSORY %20COURSE-
AECCfEngiish%zl]Commun_jcaﬁon“/»20A-B—CfUni1%201-5.mlf
https://archive.org/details/personality-development-book/mode/lu

hggs:!Iwww.coursera.orggarticles!grcsen tation-skills

https://www.chs.de/en/blog/15-effective-prescntation-tips-to-improve-presentation-skills/

VVVVV

https;//blop.moderngov. cmm'imporfance—of-hodv—language-m—presenlatmns-guud-bﬂd-
examples
A

PART -D: Assessment and Evaluation

Suggested Continuous Evaluation Methods: E()
Maximum Marks: 50 Marks
Continuous Internal Assessment (CIA): 15 Marks
End Semester Exam (ESE) 35 Marks Nl g
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Continuous Internal
Assessment (CIA):
(By Course Teacher)

[internal Test / Quiz-(2): 10 & 10
Assignment/Seminar +Atlendance - 05
Tolal Marks - 15

Better marks out of the two Test / Quiz

+ obtained marks in Assignment shall be
considered against 15 Marks

End Semester
Exam (ESE):

Q2. 1 Vocabulary: (SMarks)
II' Unseen Passage (5 Marks)

Q1. Objective/ MCQs 1o be asked only from Unit I (1 x5= 05 Mark)

Q3. Particles from Unit 3 & 4 consisting of 20 marks.

Nanmte and Signature of Convener & Members af C'BoS
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